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LETTER FROM THE CHAIRMAN

Sustainability Report to all our friends, employees, shareholders, 

Técnicas Reunidas in its long history 

fear of contradiction, we can say that, thanks to the sustainability principles which inspire the way our company 

6,000 people, and 
1,000 major projects around the world, in the course 

of our over 50 years of history.

to a model of sustainable 
business development

Our business model manages to combine the creation of value for our 
company and the social and economic growth of the countries in which we undertake our work.

market and creating new ones, far from our country. The consequence of this decision is new successes for our 
organisation.

-
-

portance in all the countries in which we are present. This is a source of pride to us and spurs us on to continue our 

modern society.
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of business management at the present time: Quality and environmental management. In this 

greenhouse gas emissions.

mpact on society, 
not just the economy
is aware of this need and it therefore pays particular attention to and uses numerous resources in the 

the new trends in research.

Likewise, we place great importance on transparency in all our actions. We are committed to transparency 

In social matters, we are aware of the requirements imposed by current society and we therefore remain 

performance.

as today's.

society is currently going through, in 2012 we managed to increase the number of employees by 990 
people. And it is our aim to continue with this policy of growth, if the success of our business continues 
along current lines.

to and forms part of social interest organisations, in a constant search for the well-being of the people most 

and international cooperation, as well as the promotion of business and professional relations, with the 

and constant growth, always maintaining our focus on the satisfaction of our employees and that of all 
those people and entities related, in some way or other, to our work.

Sustainability Report 2012
the new social actions which our company continues to embark upon.
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Técnicas Reunidas

   We are a general contractor company, with 
-

neering, design and construction of all kinds 
of industrial facilities for a broad spectrum of 

-
tant clients include many of the leading state 
and multinational oil companies.

-
-

-
gement, commissioning and operation of in-
dustrial plants.

-
tion in engineering and construction within 
the international energy sector, and is also 
one of the foremost companies in Europe in 

world.

engineering and construction of industrial 
plants, from administration contracts to tur-

-
-

logical component.

 
 sed and in-house.

 Viability and market studies and tech 

 tancy.

-
nological processes commercially ap-
plied in the industrial sphere.

Detailed Engineering of industrial 

Management, planning and monitor-

Management of purchases, inspec-
-

supply of equipment and materials.

-

-
sioning, including training of the per-
sonnel of the facilities constructed by 

-
-
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Upstream and Natural Gas Refining and Petrochemicals

Development of Oil and Gas Fields 

(Onshore/Off shore)

Refineries Fossil Fuel Plants Water Treatment

Gas Treatment and Fractionation 

Plants

Petrochemical Plants Nuclear Power Plants Airports and Air

Transport

LNG on storage plants Solar Energy Plants Architecture, Construction and 

Town Planning

Oil Pipelines, Gas Pipelines and 

Compression

Stations

Treatment of Biomass and

Waste

Land Transport

Ports and Coasts

Ecology

In-house Developments Own Technologies

Basic Engineering Fertilisers and Nitric Acid 

(ESPINDESA)

Process heaters and heat 

exchangers

Hydrometallurgy and Electro-

chemistry

Structure

Business Areas

     

7,200 employees

and to use computer tools of the latest generation.

Oil and Natural Gas Energy Infrastructure and Industry



-

OUR HISTORY

Main milestones

-

means of the creation of Lummus Es-

1960

-

turnkey basis abroad.

TR participated in the creation of the 
company Empresarios Agrupados, to-
gether with Ghesa and Eptisa.

-
-

mencing its history as a specialist in 

1963

1968

1981
-

struction companies to do so.

1988

1971

-
-

rate name and becoming a one hun-

company.

1972
in international markets.

1980
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TR secured three new contracts in the 

-

-

-
ticipated as the sole contractor.

2006

of the Damietta liquefaction plant for 

2001 TR was awarded the contract for the 

the world. First contract of the Middle 
East.

2003

1999

units of the state company Initec, 
-

2000

2003

itself as one of the 35 companies of 
-

change

2006 2008

TR consolidated its relationship with 

recognition as a selected contractor 
of that company.
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TR continued to grow as it was awar-
-

TR was awarded another contract by 

-
nicas Reunidas obtained the largest 

TR celebrated 50 years with impecca-
ble results which place it among the 

-

others.

TR successfully continued its strategy 
of opening up new markets, securing 
important contracts in Australia and 

2008 2009

2010 2012
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OUR PRINCIPLES

Commitment

concern for sustainability is a constant 
in large companies. In our company, the 

-
opment are part of our principles.

When we refer to the management of 
-

-
-

ment model contemplates the apprecia-

we train our people so that each person in 

commitment begins from within, making 

and technology, to the benefit of people, 
whether they be clients, partners, share-
holders or workers.

how of our teams, and taking as the basis 
an ethical and sustainable system, we can 

commercial operations are based on:

Sustainability Principles 
with the publication of this Report is to compile the actions undertaken during 2012 with regard 

Promoting fair competition and the 
spirit of collaboration, not only with 
our partners, subcontractors and 
suppliers, but also among our em-

-
tors.

Placing our employees at the strate-
-

ating the conditions necessary for 
-

sional potential.

highest standards of integrity, appli-
cable in any part of the world.

-
parency in the company's internal in-

all times awareness of and com-
mitment to these basic principles 

in all the businesses we undertake.
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Certified quality

This positioning has led us to implement different tools for the management of quality in the design 

Project Management Institute. At present, we are immersed 

for safe operation, functioning and maintenance and in relation to the working conditions of our 

contractor with the greatest number of hours of construction without accidents.

it contains both the company's commitment to these issues and the general principles established by 
international regulations.

bid in any market, are fundamental premises in our strategy.

imported equipment destined for nuclear energy”.

IQNET and AENOR Certificate of the Quality Management System - ISO 9001

IQNET and AENOR Certificate of the Environmental Management System - ISO 14001

BSI Certificate of the Health and Safety Management System - OHSAS 18001

BSI Certificate of the Security of Information Management System – ISO/IEC 27001
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and selection processes always respecting the criteria of equality of opportunities and non- 
discrimination.

Our Team

Human resources

the company.

-
tres and different professional institutions, with the aim of selecting and incorporating the young 

-

INICIA internships

Young Professionals Plan

areas, which include training, economic and contractual aspects.



Technical training,  with the partici-
-

ised in different technical matters, 

in this way ensuring the adequate 
transmission of knowledge.

Language training

English programmes are free and 
accessible to all employees, with 

-
ish for foreigners is also increasingly 
important due to the considerable 

workers.

Talent Management

depending on its nature.

To optimise the process for the assignment of skills and professional categories, we work with a talent 

series of skills necessary for each position within the company.

The ongoing training of our employees is a strategic asset of the company.

Training

We try to retain and train our most talen-
ted employees so they can increase their 
professional growth opportunities and use 
their skills to the full.

The main areas are:

organises annual courses for a selected 
number of employees. At the end of each 
training programme, all the participants are 

Training in management and execu-

tive skills

made, residential programmes for 

Training in information technologies, 
in order to know and be able to use 
computer tools, both generic and 
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complaints or concerns with their direct superiors.

Social benefits

  Food assistance.

  Life and accident insurance.

  

  Assistance for further studies.

factors:

Remuneration

  

  Pension Plan.

 

  Employees' club.

  

  

  

Total hours of training in 2012 by professional category

Bachelor’s degree

Medium level 

degree

Others

60.334 

13.405 

19,724 

CATEGORIES TOTALS

General total 93.463
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habits and good practices.

as:

Collective agreement

Health and safety

Staff turnover

by our international subsidiaries.

-

a result, their remuneration determined.

Information campaign: OHP Law



Ergonomics in the Office Campaign:

problem and to be able to take the appropriate measures.

No of accidents requiring time off 

work
8

No. of in itinere accidents 15

No. of professional diseases 0

No. of days lost (days off work) due to 

accidents at work
624

No. of days lost (days off work) due to 

in itinere accidents
579

* Data obtained from the accident reports provided by the accident insurance company in  
   Spain.

2012
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commitment in this regard.

-

SAFETY IN CONSTRUCTION STATISTICS
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policy.

for all our employees and subcontractors.

Internal Audits

-
-

start of the year.

Standardisation

Year 2011 Year 2012
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such as:

without accidents requiring time off work.

on site.

information campaigns and presentations, indicating what is correct and what is incorrect:

Prizes and awards
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    We are a modern, open company. A company which is at the technological cutting edge and 
-

by the entire company.

years, around 2,000 professionals have joined our company, of forty different nationalities. To-
day, around 30% of the over 7,200 employees in our company have a nationality other than 
Spanish.

Our Values

Valores

a signatory to the United Nations Global 
Compact -

and business strategies.

Commitment

In just 50 years, Técnicas Reunidas 

has established itself among the 

ten largest companies in the world, 

and the three largest in Europe, in 

engineering and construction in the oil 

and gas sector. This has been possible 

thanks to the talent and efforts, day 

by day, of all the people who have 

formed part of this company.

Enthusiasm at tackling challenges

Técnicas Reunidas is a story of hard work and 

success. Today, we can be proud of the over 

1,000 plants designed and built around the 

world, of being the contractor of reference 

for the world's leading oil companies, and of 

having been capable of developing our own 

technology for the construction of units and 

plants. All of this would not have been possible 

without the drive and the desire to improve 

shared by all the people in our company.

Development of people

We have the opportunity to work on 

major projects and we allow space 

for the ideas, the autonomy and 

the individual responsibility of our 

people as factors which enable them 

to develop. For Técnicas Reunidas, 

developing people also means offering 

a flexible tolerant, open company in 

which there is a place for different 

talents and profiles and which offers 

opportunities to develop a gratifying, 

stimulating professional career.

Team work

he nature of our business and the projects on 

which we participate mean that team work 

is a necessary, or rather vital, ingredient. 

Our business model and the projects which 

materialise it, require not just the sum of 

talents of different kinds, but also the ability 

to put them to work together, in the correct 

sequence, so they complement each other.
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Set up in 1986, the aim of the Emeritus Free 

College is to take advantage of the creative and 

educational work of emeritus professors for the 

benefit of Spanish society. In short, it backs the 

creation and dissemination of culture in Spain, 

through important figures in the intellectual, 

scientific, academic and university worlds. 

Técnicas Reunidas was one of its founding 

sponsors and it holds the position of 1st Vice-

president.

The Xavier Zubiri Foundation is a cultural 

institution created in 1989, which safeguards 

the legacy of the Spanish philosopher from 

whom it takes its name. It is a renowned 

independent research and teaching institute 

with broad connections with the Spanish and 

international university world. The foundation 

brings together professionals, academics 

and researchers specialising in the fields of 

medicine, theology and philosophy, focussing 

on teaching, research and dissemination 

activities. Técnicas Reunidas holds the 

Presidency of this foundation and has been 

linked to this institution since its foundation.

A company committed to society

    

-

also enables us to generate a surplus with which we can contribute to social causes.

-
clude monetary contributions, which totalled almost €500,000 in FY 2012, and also the organisation 

-

Support to art, culture and science

culture and science. We would particularly highlight the following:



23

The aim of the Príncipe de Asturias Foundation is 

to contribute to the consolidation of the existing 

links between the Principality and the Prince of 

Asturias and to contribute to the celebration and 

promotion of scientific, cultural and humanistic 

values which are a universal heritage. Since 

1981, the foundation has granted the Prince of 

Asturias Awards, which are given in different 

categories, including the Arts, Social Sciences, 

Communication and Humanities, International 

Cooperation, Scientific and Technical Research, 

Sports and Concord.

The Friends of the Prado Museum Foundation is 

a private, non-profit cultural institution which 

dates back to 1980. In addition to its support 

to the museum, it promotes the incorporation of 

Friends of the Museum so that they can provide 

broad, committed backing over time. Since its 

creation, numerous individuals, institutions and 

companies have contributed to the fulfilment of 

its founding purpose. Mr. José Lladó Fernández-

Urrutia, TR Chairman, is a Patron of this 

Foundation.

The institute was founded in 1954 to promote 

knowledge and understanding of the culture 

of the Spanish-speaking world in the United 

States, and it was renamed in November 2003 in 

recognition of the support given by Her Majesty 

Queen Sofía of Spain. The institute carries out 

cultural and educational activities, particularly 

notable being its commitment to Spanish art 

and artists. Mr. José Lladó Fernández-Urrutia 

is a member of the Board of Directors of this 

Foundation.

The Pasqual Maragall Foundation for 

Research into Alzheimer's was created in 

April 2008 with the mission of promoting and 

supporting scientific research in the field of 

the aforementioned disease and related neuro-

degenerative diseases, in order to seek solutions 

to the cognitive problems of ageing. Its aims 

include promoting greater involvement by the 

private sector in biomedical research, thanks to 

the effective engagement of private patrons and 

investors in the funding of scientific research and 

innovation projects. Técnicas Reunidas forms 

part of the Board of Patrons of this Foundation.



International cooperation and relations and solidarity

The International Affairs and Foreign Policy 

Institute is a cultural foundation whose basic 

objective is research and debate around 

the problems of Spanish foreign policy and 

international relations. All of this in order to 

improve knowledge of these matters by the 

Spanish public and to defend Spain's national 

interests in the world. Mr. José Lladó Fernández-

Urrutia is the President of this Institution, with 

which he has collaborated since its foundation 

in 1991.

Its mission is to improve and disseminate the 

image of Spain in China and to collaborate 

with the administration to complement foreign 

initiatives stemming from civil society. In 

this regard, the foundation promotes greater 

bilateral exchange through a global approach 

by means of its own

The Food Banks are not-for-profit organisations 

based on volunteering whose aim is to collect 

surplus food and redistribute it among 

people in need, avoiding any waste or bad 

use. Técnicas Reunidas collaborates with the 

Spanish Federation of Food Banks.

The Spain - US Council is a non-profit entity 

created in 1997 at the initiative of civil society 

and with the backing of the administration 

and academic institutions. It seeks to promote 

plural dialogue - economic, financial, cultural, 

educational, political and professional - 

between the Spanish and US societies. It has 

the participation of major companies, cultural 

and academic institutions and public servants 

to achieve better understanding between the 

Spanish and US societies and institutions 

and to generate beneficial opportunities for 

both countries. Mr. Juan Lladó Arburúa, vice-

chairman of TR, is a Patron of this Foundation.
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The Spain-Russia Council Foundation was 

created in September 2008 at the initiative of 

the President of the Spanish Government and 

the Prime Minister of the Russian Federation. Its 

objective is to develop and strengthen relations 

between the civil societies of Spain and 

Russia, in three dimensions: the participation 

of civil society in relations between the two 

countries; cultural relations; and economic and 

commercial relations.

At the proposal of the Ministry of Foreign Affairs 

and Cooperation, the INCIPE was entrusted 

with the Secretariat of the Foundation. The 

following form part of it: BBVA, Santander, 

FCC, Garrigues, Iberdrola, Indra, Maxam, 

Mondragón, Repsol, Roca, Técnicas Reunidas 

and Telefónica, together with representatives 

from the Administration and other institutions.

Técnicas Reunidas forms part of the Board of 

Patrons of this foundation, whose President is 

Mr. José Pedro Sebastián de Erice, Secretary 

General of Técnicas Reunidas Internacional.

Estudios de Política Exterior S.A., a private, 

independent publisher set up in Madrid in 

1985, publishes magazines, reports and 

books about international affairs. Since its 

foundation, its aim has been to analyse Spain's 

foreign interests and Spanish culture in the 

world. Today, Estudios de Política Exterior is a 

renowned forum, inside and outside Spain, for 

debate on international relations.

In January 1987, the first issue of Política 

Exterior (Foreign Policy) appeared. Every two 

months, this magazine offers information and 

analysis about a rapidly changing international 

scenario. Política Exterior brings together 

authors from around the world in a free exc

better understanding of Spanish, European and 

global problems.

The Official Spanish Chamber of Commerce in 

China plays an important role in institutional 

relations and in the common defence of 

the collective interests of the Spanish 

entrepreneurs established in that country. To 

this end, it promotes communication between 

the growing Spanish business community 

established in China and the local authorities. 

Técnicas Reunidas is a member of the Beijing 

delegation, through its offices in that city.



26

The Spain-India Council Foundation is a private 

cultural foundation which, since 2009 and 

with the support of the Spanish authorities, 

has worked to promote relations of mutual 

interest between the civil societies of Spain 

and India. Its spheres of action are economic, 

commercial and business cooperation, as well 

as cultural, scientific, civic and educational 

matters and those related to the protection of 

the environment. Técnicas Reunidas forms part 

of the Board of Patrons of this Foundation.

The purpose of the Ulls del Mon Foundation is 

to improve the visual health of people with eye 

conditions, training local medical professionals 

and providing technical knowledge, equipment 

and consumables in some of the most 

deprived areas of the world, including Bolivia, 

Mozambique and Mali. Its objectives also 

include preventing the avoidable causes of 

blindness through campaigns to promote eye 

hygiene or check-ups for children, as well as 

carrying out studies about the incidence of eye 

conditions.

Caritas is the official confederation of charity 

and social action entities of the Catholic church 

in Spain, set up by the Episcopal Conference. In 

Spain, it carries out important work of social 

promotion and support to different groups 

in precarious situations or social exclusion. 

Técnicas Reunidas collaborates with Cáritas 

through direct donations.

Promotion of business activity and entrepreneurship

-

The Spanish Nuclear Industry Forum groups 

together the Spanish companies related to 

the civil uses of nuclear energy, working for 

the integration and coordination of their 

interests within the highest levels of safety 

and reliability in the functioning of nuclear 

power stations. The aims of the Nuclear Forum 

are to increase knowledge and awareness of 

nuclear energy, through training, education 

and communication.



The Spanish Association of Manufacturers of 

Capital Goods is composed of one hundred 

and thirty companies and industrial groups 

and five sectoral associations, which represent 

more than four hundred companies and 

groupings related to the design, manufacture, 

maintenance and assembly of capital goods.

Spanish Seniors for Technical Cooperation is a 

non-profit association declared of public utility 

in 1995. Its volunteers are retired, semi-retired 

or active qualified professionals who voluntarily 

wish to offer their experience and knowledge 

of business management to entrepreneurs or 

other groups which may need them.

COGEN brings together all those companies 

which believe in cogeneration as a system 

which increases the efficiency of the energy 

sector and promotes its evolution towards a 

sustainable energy market.

ANQUE's mission is to be a common voice of 

chemists and to defend the interests and 

image of the profession, raise its scientific and 

professional level and achieve the greatest 

social recognition of their work. ANQUE seeks 

to promote the actions of Spanish chemists 

in all spheres - scientific, technical, social, 

economic and cultural - both nationally and 

internationally.
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Our form of management

Human resources

    -

-

Regula-
tions of the Board of Directors.

-
lation of powers in the hands of a single person.

-

presidents from among its members, at least one of whom must be independent.

-

to do this and their request was not attended to within one week. An equal power corresponds to the 

aforementioned terms.

In addition, we establish rules which empower one of the independent directors to request that a 

Directors.

the website www.tecnicasreunidas.es.
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President

1st Vice-president

Vice-presidents

Members

Board of  Técnicas Reunidas

Code of Conduct

construction.

stakeholders.

-
cial or business relations which could affect our image and reputation.

-
-

-



30

     
-

-

The information and the knowledge handled by the professionals of TR must be treated ad-
-

-

market abuses. Free competition in the market must also be respected, abstaining from any 
misleading, fraudulent or malicious practices which could lead to the obtainment of inappropri-

General principles

Integrity

Professionalism

     

-

work done by minors.

-
cesses of those countries in which it is present.

people or entities that do not comply with the aforementioned regulations or that do not 

Other principles

-
tion, customer-orientation and ethical commitment with suppliers and collaborating companies.
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Compliance with the Code

     In order to ensure compliance with the applicable laws and the regulations set forth in the 
Code Mailbox

Any professional of the group who has reasonable indications of any act which is contrary to the 

the following functions:

appropriate in each case.



32

Risk prevention

which includes the application of the following measures, aimed at mitigating the risks inherent in the 

of each client, market, geographical region and country in which the work is plan-

with our operations.

work in certain emerging markets are measured against a policy of geographical di-

partners or international contractors.

1.

2.

-
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the client pays is often different from the currency in which the company pays its suppliers. In 

-

-

-

     We work with the concept of economic transparency, adopting a policy of spending and con-

Economic transparency

 Exchange rate risk:

Management of liquidity:

Contingencies officer:

Tax risks:

of internal risk control and management procedures. In this way, we guarantee an economic 



Distribution of the value generated (millions of euros)

Revenue
2.612,6 2652,4

Operating costs      2.471,4 2.514,7

Remunerations to employees 351,7

 

381,5

Payments to suppliers  2.180,7 2.212,4

Payments to public administrations 172,0 139,9

Clients

-

INITIATIVES UNDERTAKEN 
BY TR PRIORITY LOCAL 

WORKFORCE-CONSTRUC-
TION PHASE

SUPPORT TO 
COMMINITIES:

FESTIVITIES AND CULTURAL
 EVENTS

PROMOTER OF 
EMPLOYMENT AND 

DEVELOPMENT

PROFESIONAL
TRAINING FOR OVER

200 PEOPLE

MEDICAL CARE
TO COMMUNITIES

LOCAL AUTHORITIES

PUBLIC SOCIALISATION 
OF JOBSSUBCONTRACTORS
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-

Suppliers

-

      

      

      L

To guarantee the sustainability of the company, we distribute our purchases among different 

We work with our own document management system called Documentum. Through this, we 

of material needs in engineering, through the entire supply cycle and the management of the 
warehouse on site.

their production centres.
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-
-

construction site.

are fully integrated into the Global Management of the company.

-

-
-

Our sorroundings

Environmental policy

Environmental Management System (EMS)

-

      

      

     

 -

-

-
tion and co-generation of energy.



-

-

potential emergencies. Periodically, drills are carried out in order to guarantee correct action in 

Environmental commitment on each project

company operates.

-
neral procedures of our EMP, legal requirements and contractual requirements of our clients.

-
ponsibility for the climate change impact of our oil facilities, 
which, in general, are carried out in accordance with the 
technical requirements of the client companies.

-
-

updated with the collaboration of all the disciplines and the 

-
-
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-
-

LIQUION Proyect. Reseach into Ionic Liquid Technologies for Industrial Applications
In-house Technologies Development Division-HSE dept.
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Fuel consumption Hazardous Waste

Electricity consumption Recyclable waste

Travel: C02 Emissions Urban and similar waste

Water consumption Sanitary Waters

Toner consumption Inert waste

Paper consumption

disseminate those requirements among our employees so they are aware of them and comply 

Periodically, the legislation applicable to the company's work centres is updated.

Regulations

Environmental performance indicators

-
yees and the number of hours worked.

CO2 EMISSIONS



Materials

Energy

During 2012, we implemented the energy ef-

the building in which the plan was implement-

electricity consumption per employee.

in the carbon footprint of all the operations.

Water

-

(*) The increase in water consumption is explained by the improvements made 
at Arapiles, 13 (Madrid). We will monitor this during 2013 in order to check that 
water consumption falls in that building.

Consumption of boxes of paper/
 total employees

2010 2011 2012

2010 20122011

Total electricity consumption
(kWh)/total employees

ENERGY 2011 2012 variation

kWh/employee total 1,995 1,800 -10%

kWh/A-13 employee 1,365 558 -59%



     Emissions:
 

      Discharges:

  

     Waste:

  

Emissions, Discharges  and waste

* Note: the amounts are multiplied by one thousand in order to 
facilitate the viewing of the graph

-

-
ing the use of gases in air conditioning equipment.

The only discharge that is made is that corresponding to sanitary waters, which 
are discharged into the sanitation network, in accordance with current legisla-
tion.

We are registered as a small producer 

duly accredited for its transportation 
and management.



(*) TR does not consume batteries, but it does provide its employees with the means 

and 2012 no employee brought in button batteries.

* Note: the amounts are multiplied by one thousand in order to facilitate the viewing 
of the graph

-
ponding charges are paid.



Biodiversity

-
tected areas.

Environmental training

-
ronmental management system.

      

      

HSE HO

     Two people took the managerial skills course.

      Two people attended the Repsol instrumentation course.

      

the personnel, including subcontractors, and this training is mandatory for entrance into the 
facilities.

Evaluation of the fulfillment of environmental requirements

2012, whose results were satisfactory.

-



Practical application to projects: example.

Carbon capture through innovative commercial structuring in the Canadian oil sands”, 

-

-

The 

the same time reducing greenhouse gas emissions.



-
loped a commercial structure with the suppliers of asphalt raw materials in Alberta in order to 

Looking to the future

this regard.

Sale of the CO2 collected

-
nery coket

Reduction of the costs of 
elimination of the coke

 Low cost of hydrogen 
feedstock

Reduction in the use 
of Natural Gas

Production of cleaner 
fuels

Production of diesel with 
very low sulphur con con-

requirements of the Low 
Carbon Fuel Standards 
(LCFS)

Increase in the value and 
yield of the products

Low cost of capture of 
CO2

CO2 valid for enhanced oil 
recovery (EOR)

*LCFS = Low Carbon Fuel Standard 

** EOR= Enhanced Oil Recovery



WHERE OUR SUSTAINABILITY 

IS PRESENT
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    -

total.

-

each client.

-

-

International presence



Projects

KAYAN PROJECT FOR SABIC, SAUDI ARABIA

PETROCHEMICAL COMPLEX FOR SHELL IN NANHAI, CHINA



MANIFA COMBINED CYCLE FOR SAUDI ARAMCO, SAUDI ARABIA

REFINERY FOR TÜPRAS. TURKEY
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RABIGH REFINERY FOR SAUDI ARAMCO, SUMITOMO,  ARABIA SAUDITA

REFINERIA DE SATORP EN AL JUBALL PARA SAUDI ARAMCO, ARABIA SAUDITA
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OIL PRODUCTION FIELD FOR CEPSA, SONATRACH, ALGERIA

MOERDIJK COMBINED CYCLE FOR ESSENT, NETHERLANDS
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AUSTRALIA DESALINATION PLANT FOR WATER CORPORATION
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INFORMING IS OUR DUTY
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Information

www.tecnicasreunidas.es



Arapiles,13
28015 Madrid. Spain

Tel. +34 91 592 03 00
Fax +34 91592 03 97



Fotos: Fotalia.com
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Arapiles,13
28015 Madrid. Spain

58858

tr@tecnicasreunidas.es
www.tecnicasreunidas.es

Tel. +34 91 592 03 00
Fax +34 91592 03 97


