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A. PROPERTSTRUCTURE

A.l. Fillin the followingtable on capitalshareand assignedrsotingrights,including,where applicable the rights
correspondingo shareswith loyalty vote, at the end of the fiscalyear:

Statewhetherthe companybylawsestablishdoublevote for loyalty shares:

[ 1] Yes
[ K] No
Date of last Number of Number of

Capital share ( U )

modification shares voting rights

31/05/2006 5.589.600,00 55,896,000 55,896,000

Statewhetherthere are different shareclassesvith different associatedights:
[ 1] Yes
[K] No

A.2. Listthe directandindirect holdersof significantsharepercentagesat the end of the fiscalyear,including
directorswith a significantamountof shares:

Name or corporate % voting rights corresponding % voting rights through financial )
to sh ; % total voting
name of the o shares instruments -
shareholder Direct Indirect Direct Indirect rights

ARALTECS.L. 0.00 31.99 0.00 0.00 31.99
MR. FRANCISCO

P . 0.00 5.15 0.00 0.00 5.15
GARCIAPARAMES
ARAGONESAS
PROMOCION
DE OBRASY 5.10 0.00 0.00 0.00 5.10
CONSTRUCCIO
NES,S.L.U.
MR. ALVARO
GUZMANDE 0.00 5.04 0.00 0.00 5.04
LAZAROMATEOS
ARIEL

0.00 3.01 0.00 0.00 3.01

INVESTMENTSLLC
COBASSELECCION
El 3.01 0.00 0.00 0.00 3.01
MR.JOSELLADO
FERNANDEZ 0.11 37.09 0.00 0.00 37.20
URRUTIA
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Name or corporate

% voting rights corresponding

% voting rights through financial

% total voting

name of the to shares instruments
= - - - rights
shareholder Direct Indirect Direct Indirect 9
FRANKLIN
TEMPLETON
INVESTMENT 0.00 3.00 0.00 0.00 3.00
MANAGEMENT
LIMITED
Indirectsharesinformation:
Name or corporate Name or corporate % voting rights % voting rights
_p_ p_ o e _|g oY |g - . % total voting
name of the indirect | name of the direct corresponding to through financial .
. rights
shareholder shareholder shares instruments
MR.JOSELLADO ARALTEC
FERNANDEZ CORPORACION, 31.99 0.00 31.99
URRUTIA S.L.U.
ARAGONESAS
MR.JOSELLADO PROMOCION
FERNANDEZ DE OBRASY 5.10 0.00 5.10
URRUTIA CONSTRUCCIO
NES,S.L.U.
ARALTEC
ARALTECS.L. CORPORACION, 31.99 0.00 31.99
S.L.U.
COBASASSET
MR. FRANCISCO
B . MANAGEMENTBGIIC, 5.15 0.00 5.15
GARCIAPARAMES
S.A.
MR. ALVARO AZVALORASSET
GUZMANDE MANAGEMENTBGIIC, 5.04 0.00 5.04
LAZAROMATEOS S.A.
ARIELINVESTMENTS, | ARIELCAPITAL
3.01 0.00 3.01
LLC MANAGEMENT
FRANKLIN
TEMPLETON FRANKLIN
INVESTMENT RESOURCES, INC. 3.00 0.00 3.00
MANAGEMENT
LIMITED
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Statethe mostsignificantmovementsin the sharestructurethat took placeduringthe year:

Most significant movements

Mr. Alvaro de Guzmande Lazaro Mateos obtained 5.04% of the capital share on May 18, 2022 and Cobas SelecciénFI achieved the status of
significant shareholder with 3.01% of the capital share on March 8, 2022. On the other hand, Columbia Management Investment Advisers LLClost
its status as a significant shareholder on October 4, 2022.

Araltec, S.L. (indirect shareholder of 31,99% of the capital share through Araltec Corporacioén, S.L.U.) is represented attheCo mpany 6 s

proprietary director Mr. José Manuel Llad6Arburia.

iBeot@sbgtheo f D

A.3. Regardles®f the percentage pleasedetail the sharesat the end of the fiscalyear of the membersof the
Board of Directors with voting rights attributed to O 2 Y LJI sharé&séar through financial instruments,
excludingthe executivedistedin sectionA.2above:

Of the % of total
voting rights
attributed to

% voting rights % voting rights shares, state, if
Name or corporate corresponding to through . applicable, the %
. . . . % total voting i,
name of the shares (including financial rights of additional votes
director loyalty votes) instruments s corresponding to
shares with loyalty
votes
Direct Indirect Direct Indirect Direct Indirect
MS.INESELVIRA
0.01 0.00 0.00 0.00 0.01 0.00 0.00
ANDRADEMORENO
MR. PEDRO
LUIS URIARTE 0.01 0.01 0.00 0.00 0.02 0.00 0.00
SANTAMARINA
MR. RODOLFO
. 0.00 0.00 0.00 0.00 0.00 0.00 0.00
MARTINVILLA
MR.IGNACIO
SANCHEZ 0.00 0.02 0.00 0.00 0.02 0.00 0.00
ASIAIN SANZ
% of total voting rights held by members of the board of directors 0.05
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Indirectsharesinformation:

Of the % of
total voting
rights
attributed to

Name or % voting rights % voting rights .
Name or corporate . : . . shares, state, if
corporate corresponding to | through financial % total voting .
name of the . . . . applicable, the
. name of the shares (including instruments rights .
director . % of additional
direct loyalty votes)
votes
shareholder .
corresponding
to shares with
loyalty votes
MR. PEDRO
CASTILLODEL
0.01 0.00 0.01 0.00

LUIS URIARTE
SANTAMARINA

POMAR,S.L.

Detailsof total votingrights held by the board of directors:

% of total voting rights held by the board of directors

37.14

Considering the shares held by Araltec Corporacién, S.L. (31.99%), AragonesasPromocion de Obrasy Construcciones,S.L. (5.10%) and the shares held by
the members of the board of directors (0.05%).

A4. State,whereapplicableanyfamiliar,commercialcontractual,or corporaterelationshipsbetweensignificant
shareholdersto the extentthat theseare knownto the company,unlessthey are of negligiblerelevanceor
derivefrom the ordinarycourseof businesswith the exceptionof thosedetailedin SectionA.6:

Name or corporate name

Type of relationship

Brief description

No data

A5. State,whereapplicableanycommercial,contractualor corporaterelationshipsbetweensignificant
shareholdersandthe companyand/or its Group,unlesstheseare of negligiblerelevanceor derivefrom the

ordinary courseof business:

Name or corporate name

Type of relationship

Brief description

No data

5/ 92




ANNUALCORPORATEOVERNANEEPORT
FORLISTE[ICOMPANIES

COMISION |
NACIONAL

DEL MERCADO

DE VALORES

A.6. Describeanyrelationshipsunlessthey are of negligiblerelevanceto the two parties,betweenthe
significantshareholdersor shareholdersepresentedin the boardandthe directors,or their
representativesin the caseof legalentities.

Explainwhere appropriate,how significantshareholdersare represented.Specifyanydirectorswho have
beenappointedon behalfof significantshareholdersand anydirectorswhoseappointmentswere promoted

by significantshareholdersor were linkedto significantshareholdersand/or entitiesin their Group,detailing
the nature of theserelationshipsn particular,state the existencejdentity and positionof any membersof

the boardor representativef directorsof the listed companywho are alsomembersof the Boardof
Directorsor their representativesn companieswith significantshareholdingsn the listed companyor in entities
from the significanta K I NB K@roup:S NI &

Name or corporate name of Name or corporate Corporate name of the
the related director or name of the related company in the Description of
representative significant shareholder significants har e h o | relationship/position
Group
Mr. José Manuel Llado
Arburta was reelected at
the General Meeting of
Shareholderson June
MR.JOSEMANUELLLADO ARALTECS.L. ARALTECS.L. 25, 2020 as proprietary
ARBURUA director of the Company
pursuant to the proposal
of significant shareholder
Araltec S.L

A.7. Statewhetherthe companyhasbeeninformedof anya K I NB K &gfedtrf@Mgvhirh might affectit, in
accordancewith the provisionsof Articles530and 531 of the SpanisiCorporateEnterprisesAct. Where
applicable describethesebriefly andlist the shareholeérsboundby the agreement:

[ ] Yes
No

Statewhetherthe companyis awareof the existenceof concertedactionsbetweenits shareholdersif
applicable describethem briefly:

Yes
[ K] No

If any modificationor termination of theseagreementsor concertedactionshasoccurredduringthe fiscalyear,
providedetailsbelow:
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A.8. Statewhetherthere is anynaturalor legalpersonwho exercise®r mayexercisecontrol overthe
companyin accordancewith Article 5 of the SecuritiesMarket Act. Whereapplicable jdentify:

Yes
[ K] No

A.9. Completethe followingtablesonthe O 2 Y LJI ofv@ shates:

At fiscalyearend:

Number of direct Number of indirect Total % of
shares shares (*) share capital
2,213,972 3.96

(*) Heldthrough:

Name or corporate name of the direct shareholder

Number of direct
shares

No data

Explainanysignificantchangesduringthe fiscalyear:

Explain the significant changes

There were no significant changes during the fiscal year.

The Company has issued quarterly reports on the transactions carried out under the liquidity agreement with Santander Investment Bolsawhich
entered into force on July 11, 2017, in accordance with the provisions of National Securities Market Commisson Circular 1/2017 of April 26 on

Liquidity Agreements, for the purposes of their classification as an accepted market practice.

A.10. Providedetailson the conditionsandterm of the currentresolutionby generalmeetingof shareholders

authorizingthe board of directorsto issue ,buy backor transferown shares:

The Ordinary General Meeting of Shareholderson June 25, 2020 adopted the following resolutions:

Nine

To delegate to the Board of Directors, in accordance with the general rules on bond issuesand pursuant to the provisions of Articles 297.1.b), 417 and 511
of the Spanish Corporate Enterprises Act, Article 319 of the Trade Register Regulations, and Articles 6 and 20.p) of the Co mp a Bqocial Bylaws, the

power to issue negotiable securities in accordance with the following conditions:

1. Securities to be issued.- The negotiable securities referred to in this delegation may be debentures, bonds and other fixed-income securities
of a similar nature, convertible into newly issued shares of the Company or exchangeable for outstanding shares of the Company, as well as
warrants and other y n a n mstraments that incorporate the right of option to subscribe new shares or to acquire outstanding shares of the

Company and any securitiesor y n a n mstranients that grant a participation in the Co mp a mprefilss
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2. Term of the delegation.- The issuance of the securities that are the object of the delegation may be carried out once or several times, at any
time, within a maximum period of five (5) years from the date of adoption of this resolution.

3. Maximum amount of the delegation.- The maximum total amount of the issue or issues of debentures, bonds and other convertible or
exchangeable fixed-income securities, as well as warrants or other y n a n mstranients that may be agreed under this delegation shall be
two hundred million euros ( G 2 0 0 , O ®Oits €qQivalent in another currency at the time of issue.

4. Scope of the delegation.- The Board of Directors, by virtue of the delegation of powers agreed herein and by way of illustration only, shall be
responsible for determining, for each issue, its amount, within the aforementioned overall quantitative limit, the form of disbursement, the place
of issue - domestic or foreign - and the currency and, if foreign, its equivalence in euros; the denomination or form, whether bonds or
debentures or warrants (which may in turn be settled by physical delivery of the shares or, if applicable, by differences), or any other form
permitted by law; the date or dates of issue; the number of securities and their par value, which shall not be less than the par value of the
shares; in the case of warrants and similar securities giving the right to subscribe or acquire shares, the issue price and/or premium, the exercise
price - which may be y x e(determined or determinable) or variable - the conversion and/or exchange ratio and the procedure, term and other
conditions applicable to the exercise of the subscription right of the underlying shares or, if applicable, the exclusion of such right; the interest
rate, fixed or variable, dates and procedures for payment of the coupon; the redemption term and the maturity date or dates; the guarantees,
the redemption rate, premiums and lots; the form of representation, by physical or book-entry securities

or any other system permitted by law; the anti-dilution clauses; the subscription system; the order of priority of the securities and any
subordination clauses; the legislation applicable to the issue; to request, as the case may be, the admission to trading on domestic or foreign
secondary markets of the securities to be issued with the requirements demanded in each case by the regulations in force; and, in general, any
other condition of the issue, as well as, if applicable, appointing the commissioner and approving the fundamental rules that will govern the legal
relations between Técnicas Reunidasand the syndicate of holders of the securities issued, if it is necessaryor it is decided to create said
syndicate.

In addition, the Board of Directors is empowered, when it deems appropriate, and subject, if applicable, to obtaining the appropriate authorizations
and the approval of the assembliesof the corresponding unions or equivalent bodies of the holders of the securities, to modify the conditions of the
securities issued.

5. Basesand modalities of conversion and/or exchange.- For the purpose of determining the bases and modalities of conversion and/or exchange,
it is agreed to establish the following criteria:

() The securities issued under this agreement will be convertible and/or exchangeableinto shares of the Company in accordance with a
fixed or variable conversion and/or exchange ratio, determined or determinable, the Board of Directors being empowered to determine
whether they are convertible and/or exchangeable, as well as to determine whether they are necessarily or voluntarily convertible and/or
exchangeable, at the discretion or not of the issuer,

subject to conditions or only in certain scenarios, and in the event that they are voluntarily so, at the option of the holder or of Técnicas Reunidas
with the periodicity and for the term established in the issue, which may not exceed fifteen (15) years from the date of issue.

[Continues in section H]

A.11. Estimatedfree float:

%

Estimated free float 39.69

A.12. Statewhetherthere are anyrestrictions(of a statutory, legislativeor other nature) on the transferof
securitiesand/or anyrestrictionson voting rights. Specificallystate the existenceof anykind of restriction
which might hinderthe takeoverof the companythroughthe acquisitionof its shareson the market,aswell
asany prior notice or authorizationsystemswhich, with respectto the acquisitionor transferof the
O 2 Y LJI fiylancadinstruments,are applicabe to the companyunder sectoralregulations.

Yes
[ K] No
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A.13. Statewhetherthe GeneralMeeting of Shareholderfhasresolvedto adoptanyneutralizationmeasures
againstpotential takeoverbids,in virtue of the provisionsof Law6/2007.

[ 1 Yes
[ K] No

If applicable explainthe approvedmeasuresandthe terms underwhichthe restrictionswill become
ineffective:

A.14. Statewhetherthe Companyhasissuedanysecuritiesthat are not traded on a regulatedEuropeaniJnionmarket.

Yes
[K] No

Whereapplicablejndicatethe different shareclassesaand,for eachshareclasstheir correspondingights
andobligations:

B. GENERAUMEETIN®FSHAREHOLDERS

B.1. Stateand,whereapplicable providedetailsof anydifferencesbetweenthe required minimumssetout in the
SpanisiCorporateEnterprisesAct (LSCandthe quorumfor generalmeetings:

[ ] Yes
No

B.2. Stateand,whereapplicable providedetailsof anydifferencesfrom the systemfor passingcompany
resolutionssetout in the SpanishCorporateEnterprisesAct (LSC):

[ K] Yes
L] No

Supermajority different

than the one established Other circumstances for
in Article 201.2 LSCfor the supermajority

provisions of 194.1 LSC

% established
by the entity for
passing
resolutions

0.00 50.01

The last paragraph of Article 20 of the Bylaws stipulates that the General Meeting of Shareholders may only issue instructions to the Board
of Directors or submit for its authorization decisions made regarding management matters by means of resolutions that comply with the
information and majority requirements for amendments to the bylaws.
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B.3. Statethe rulesapplicableto amendmentgso the/ 2 Y LJI hflawd &pecificallyreport the majorities
requiredfor amendmentof the bylawsand,where applicable the rulesset out for the protection of
a K| NB Kmightstn3hd BEnizndmentof the bylaws.

Article 20.h) of the Bylaws and Article 7.h) of the Regulations of the General Meeting stipulate that the General Meeting is competent to amend the
Bylaws. The rules applicable to amendments to the Company's Bylaws are those laid down in the Spanish Corporate Enterprises Act. In this regard,
the first call for the Annual General Meeting of Shareholdersrequires attendance by shareholders, whether in person or by proxy, who hold

at least 50% of the subscribed capital with voting rights, in which case the resolution may be passed by an absolute majority. The second call
requires attendance of 25% of the subscribed capital, in which case this will require a positive vote by 2/3 of the capital present or represented at
the Meeting when the shareholdersin attendance represent at least 25% but less than 50% of the subscribed capital with voting rights.

Notwithstanding the foregoing, the Board of Directors is competent to change the registered office within the national territory in accordance with the
provisions of Article 285.2 of the Spanish Corporate Enterprises Act and Article 3 of the Bylaws.

S h ar e h aightsénrredaon to General Meetings are those set out in the Spanish Corporate Enterprises Act, reflected in Articles 14, 16 and 17 of
the Bylaws and detailed in the Regulations of the General Meeting of Shareholdersas follows:

Right to information

Article 12 of the Regulations establishesthat from the date of publication of the notice of the General Meeting of Shareholdersand up to and
including the fifth day prior to the date scheduled for the General Meeting, shareholders may request any information or clarifications they deem
necessaryregarding the items on the agenda or submit any questions they deem relevant in writing. In addition, with the same notice and in the
same manner, the shareholders may request from the administrators any clarifications they deem necessaryregarding the information accessible
to the public that has been provided by the Company to the National Securities Market Commissionsince the holding of the last General Meeting
of Shareholdersand regarding the auditor's report.

Requestsfor information may be made by delivering the request at the registered office or by sending it to the Company by mail or other
means of remote electronic communication addressedto the address specified in the corresponding notice of call or, in the absence of
such specification, to the Office of the Shareholder. Requestsformulated in an electronic document used to make the request that include
the legally authorized electronic signature of the requesting party or other mechanisms which, by means of a resolution adopted for this
purpose in advance, the Board of Directors considers that it meets adequate guarantees of authenticity and identification of the
shareholder exercising their right to information, shall be admitted as such.

Regardlessof the method used to issue the requests for information, the shareholder's request must include their name and surname, accrediting
the sharesthey own, so that this information may be compared with the list of shareholders and the number of shares in their name provided by
the Sociedadde Gestion de los Sistemasde Registro, Compensaciény Liquidaciéon de Valores, S.A. (Iberclear) for the General Meeting in question.
The shareholder shall be responsible for proving that the request has been sent to the Company in due time and form. The Co mp a mebdpage
will detail the relevant explanations for the exercise of the shareholder's right to information, under the terms set forth in the applicable regulations.

The requests for information regulated in this article shall be answered in writing, once the identity and shareholder status of the applicant has been
verified, up to the date of the General Meeting of Shareholders.

The directors are obliged to provide the information in writing up to the day of the Meeting, except in casesin which:

(i) the information requested is unnecessaryfor the protection of the rights of the shareholder, there are objective reasonsto consider that it
could be used for non-company purposes or its disclosure would be detrimental to the Company or related companies;

(i) the request for information or clarification is not related to issuesincluded in the agenda or information accessibleto the public that had
been provided by the Company to the National Securities Market Commissionsince the holding of the last General Meeting of Shareholders
and regarding the auditor's report;

(i) the information or clarification requested is considered abusive; or

(iv) if so established by legal provisions, regulations, or legal rulings.

However, the exception stated in (i) above shall not apply when the request is supported by shareholders representing at least twenty -five
percent (25%) of the capital share.

[Continues in section H]
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B.4. Statethe attendancedetailsfor the generalmeetingsheld duringthe fiscalyearof this report andthe two
previousfiscalyears:

Attendance details

General Meeting of Physical Representation % Remote voting % "
Shareholders date attendance % Electronic voting Other
25/06/2020 6.57 61.81 0.01 0.00 68.39
Of which floating capital 6.46 24.72 0.01 0.00 31.19
29/06/2021 5.78 59.06 0.00 0.00 64.84
Of which floating capital 5.78 21.86 0.00 0.00 27.64
28/06/2022 4.25 61.53 0.02 0.00 65.80
Of which floating capital 4.25 24.31 0.02 0.00 28.58

The Ordinary General Shareholders' Meeting of 2022 was held with both physical and telematic attendance of shareholders and
their proxies.

In this regard, the votes of the shareholders present, attending by telematic means, have been included in the column "Electr onic
vote", and the votes of the shareholders represented, attending by telematic means, in the column "% in representatio n".

B.5. Statewhetherthere were anyitemson the agendaat the GeneralMeetingsheld duringthe fiscalyearwhich
were not, for anyreason,approvedby the shareholders:

[ 1 Yes
No

B.6. Statewhetherthere are anyrestrictionsin the bylawsestablishinga minimumnumberof sharesrequiredto
attend the GeneralMeetingor to castaremote vote:

[ K] Yes

[] No

Number of sharesrequired to attend the General Meeting 50
Number of sharesrequired to cast a remote vote 50

B.7. Statewhetherit hasbeenestablishedhat certaindecisionspther than thosesetout by law, which entail
the acquisition,disposalor transferto anothercompanyof essentialassetsor other similarcorporate
transactionsmustbe submittedfor approvalat the GeneralMeeting of Shareholders:

[ ] Yes
No
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B.8. Statethe/ 2 Y LJI websfesnddressandhow to accesghe information on corporategovernanceandother
information about GeneralMeetingsthat mustbe madeavailableto shareholderghroughthe/ 2 Y LJ- y & Qa

website:

The C o mp a mvegbéite is www.tecnicasreunidas.es.

To accessthe information on Corporate Governance,click on the fi Sh a r e hamd Investors/Corporate Go v e r n tamanéthenonii Cor por at e
GovernanceD o ¢ u me fHissame section contains information about the General Meetings.
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C.1. Boardof Directors
C.1.1 Maximumandminimumnumberof directorsprovidedfor in the bylawsand numberestablishedoy
the GeneralMeeting:
Maximum number of directors 15
Minimum number of directors 7
Number of directors established by the 12
General Meeting
C.1.2 Completethe followingtable detailingthe membersof the Board:
Name or
corporate . Director Position on Date of first Date of last Election
Representative . ]
name of the category the Board appointment | appointment procedure
director
MS. PETRA GENERAL
MATEOS MEETINGOF
Independent DIRECTOR 29/02/2016 25/06/2020
APARICIO director SHAREHOLDERS
MORALES AGREEMENT
GENERAL
MR. WILLIAM
MEETINGOF
BLAINE Other non- DIRECTOR 22/06/2011 25/06/2020 SHAREHOLDER
RICHARDSON executive ]
director AGREEMENT
GENERAL
MR. PEDRO MEETINGOF
LUIS URIARTE Independent DIRECTOR 22/06/2011 25/06/2020
- SHAREHOLDERY
SANTAMARINA director
AGREEMENT
GENERAL
MR. ALFREDO MEETINGOF
Independent DIRECTOR 27/06/2018 28/06/2022
BONET director SHAREHOLDERS
BAIGET AGREEMENT
GENERAL
MR.IGNACIO
p MEETINGOF
SANCHEZ Independent DIRECTOR 25/06/2020 25/06/2020
i director SHAREHOLDERY
ASIAIN SANZ irecto
AGREEMENT
. GENERAL
MR. JOSE INDEPENDENT] MEETINGOE
NIETO DE Independent COORDINATIN 27/06/2018 28/06/2022
director SHAREHOLDERS
LA CIERVA irec DIRECTOR
AGREEMENT
MS. INES GENERAL
Independent DIRECTOR 25/06/2020 25/06/2020
ELVIRA director MEETING
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Name or
corporate . Director Position on Date of first Date of last Election
Representative . .
name of the category the Board appointment | appointment procedure
director
ANDRADE OF
MORENO SHAREHOLDER
AGREEMENT
GENERAL
MR.JUAN MEETINGOF
LLADO Executive PRESIDENT 10/05/2006 25/06/2020
- di SHAREHOLDER
ARBURUA irector
AGREEMENT
MR. JOSE GENERAL
MANUEL . MEETINGOF
h Proprietary 1st 10/05/2006 25/06/2020 )
LLADO director VICEPRESIDEN SHAREHOLDERS
ARBURUA AGREEMENT
GENERAL
MR. RODOLFO MEETINGOF
- Other non- DIRECTOR 26/06/2019 26/06/2019
MARTINVILLA : SHAREHOLDERY
executive
director AGREEMENT
, GENERAL
MR. ADRIAN
. MEETINGOF
RENELAJOUS Independent DIRECTOR 29/06/2016 25/06/2020
di SHAREHOLDERS
VARGAS irector
AGREEMENT
GENERAL
MS. SILVIA MEETINGOF
IRANZO Independent DIRECTOR 28/06/2022 28/06/2022
. - SHAREHOLDERS
GUTIERREZ director
AGREEMENT
Total number of directors 12

Stateanyterminationson the Boardof Directorsthat occurredeither dueto resignationor agreementof the
GeneralMeetingduringthe relevantperiod:

Name or Specialized State whether the
Category of . L
corporate name . Date of last L commissions termination
. director at the . Termination date
of the director . appointment they belonged happened before
time of .
S to the end of their
termination

term

No data
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C.1.3 Completethe followingtable with information on Boardmembersandtheir categories:

EXECUTIVEDIRECTORS

Name or corporate
name of the
director

Position on the
Company®b6
organizational
chart

Profile

MR.JUANLLADO
ARBURUA

Executive President

Economist Georgetown University-Washington DC. MBA. Master of

Business Administration, University of Austin,

TX. Treasurer of

Argentaria (1997-1998). First Vice-President of TécnicasReunidas, S.A.

since 1998 and Executive President since June 25, 2020.

Total number of executive directors

% of total of the Board

8.33

NON-EXECUTIVEPROPRIETARY

DIRECTORS

Name or corporate
name of the
director

Name or corporate
name of the significant
shareholder they
represent or who
proposed their
appointment

Profile

MR.JOSEMANUEL
LLADOARBURUA

ARALTECS.L.

BSBAfrom Georgetown University and MBAfrom the University
of Chicago. In his professional career, he was Manager of the
Corporate International Finance Division at Citibank N.A. (1986-
1990), General Manager of the Chase Manhattan Bank, Head of
Global Market Salesfor Spain (1990-2001), Assistant General
Manager at Banesto, head of the International and Treasury
Department (2001-2004), director at CESCH2001-2004),
Managing Director and Founder of Ideon Financial Services
(2004-present), founding partner, President and director of
Summa Financial Services (2013-present), founding partner and
President of Borrox Financial Solutions (2017-present), founding
partner of Zepa Finance (2004-present) and Managing Director
of Ideon Financial Services (2008-present), as well as Managing
Director of Araltec, S.L., director at Ideon North America
(subsequently, Choice) (2008-2019) He is on the Boards of
Directors of AragonesasPromocion de Obrasy Construcciones,
S.L. (solidary administrator), Summa Investment Solutions S.A
(joint administrator-director), Odall Financial Consulting (sole
administrator), y Araltec S.L (counselor, general director).

Total number of proprietary directors

% of total of the Board

8.33
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Name or corporate
name of the
director

Profile

MS. PETRA
MATEOSAPARICIQ
MORALES

PhDf c ulma u th&Edonomicsand BusinessAdministration from the Complutense University of
Madrid and tenured professor of Financial Economics. Vice-President of the Spain-United States
Chamber of Commerce since July 2011 and director of Unicaja Banco since February 2014. She
was a director of Banco CEISSfrom 2014 until its merger with Unicaja in September 2018. She
was Executive President of Hispasat (2004-2012), Non-executive President of Hisdesat (2005-
2011), Director of Hispamar Satélites (Brazil) and Director of Xtar Llc (United States) between
2005 and 2012. She was an independent director of Solvay (Brussels) from 2009 to 2013 and
between 1983 and July 1985 she was Director of Iberia and Banco Exterior de Espafia, where
she worked as Joint Managing Director between 1985 and 1987. She has extensive academic
experience as Tenured Professor of Financial Economicsat the Department of Business
Economicsand Accounting of the Faculty of Economicsand Business Studies of the UNEDand
Tenured Professor of Financial Economicsat the University College of Financial Studies (CUNEF)
(1982-2015). She has also been a member of the National Board of Directors of the Spanish
Institute of Financial Analysts (IEAF) 2011-2017 and member of the Board of ANECAduring the
period 2009-2015. Notable among distinctions she has received are the Knight of the Order of
the Legion of Honor of the French Republic (2011); BusinessLeader of the Year (2010),
awarded by the Spain-United States Chamber of Commerce; Entrepreneur of the Year (2010),
awarded by the BrazilSpain Chamber of Commerce; the Women Together Foundation Award
(2009), awarded by the United Nations Economicand Social Council (ECOSOC);Female
Executive of the Year (2009) of the Spanish Federation of Female Executives; and Doctor
Honoris Causaby the Camilo José Cela University (2021).

MR. PEDRO
LUIS URIARTE
SANTAMARINA

Graduate in Economicsand Law from the Commercial University of Deusto in Bilbao. He has a
total of 54 years of professional experience, 9 years in the industrial sector, 23 in finance, 16
in strategic consultancy, 2 years in R&D&i and 4 in public administration. He has been a
tenured university professor over 7 years at the Commercial University of Deusto, in subjects
related to businesstransformation and advanced management; he has also collaborated with
several business schools (Deusto BusinessSchool, IESE,ESADE etc.). He was Vice-President
(1997) and CEO(1994) of the Board of Directors at BBVand BBVAuntil 2001, Vice-President
of the Board of Directors of Telefénica S.A. and Counselorof Economicsand Finance (1980-
1984) of the first Basque Government. He is also the Founder and Executive President of
Economia, Empresa, Estrategia (2002-present) and Second Vice-President of NTT Data Europe
& Latam S.L.U. Lastly, he is a Director and Advisor for several companies and cooperates with
several educational and social activities.

MR. ALFREDO
BONET
BAIGET

Graduate in Economicsand Business Administration from the Complutense University of Madrid
and Commercial Attaché and State Economist. In the field of public economics and trade, he
has been Deputy General Manager of EU Trade Policy and GATT Relations (1991-1993),
Economicand Commercial Counselorof Spainin Miami (1987-1991) and Milano (1993-1997),
General Director of Promotion of the Spanish Institute for Foreign Trade (ICEX) (2001-2004),
Secretary General of Foreign Trade and a member of the Boards of Directors of Instituto de
Crédito Oficial (ICO) and Navantia (2004-2010), Secretary of State for Foreign Trade and
President of the Spanish Institute of Foreign Trade (ICEX) and Invest in Spain (2010-2012) and
Chief Economicand Commercial Counselorat the Spanish Delegation to the OECD(2012-
2015). In the private sector, he has been General Manager of Altair Asesores(1997-2001),
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International Director of the Spanish Chamber of Commerce (2015-2018) and Secretary
General of the Circulode Empresarios(2018-2022). Since 2022 he is an independent
professional, member of the advisory board of AM FRESHGroup, independent trustee of the
CRE100DD Foundation and member of the Madrid Open City Executive Committee.
Graduate in Economicsand BusinessAdministration from the Commercial University of Deusto in
Bilbao and MBA specializedin Financial Intermediation by the Wharton School - University of
Pennsylvania. Professionally, Mr. Ignacio SdnchezAsiain Sanz has been a stock market analyst at

MR. IGNACIO Prescott Ball & Turben, project manager for Europe, member of the European Senior Advisory

SANCHEZ Board and Seniqr Advisor of_lberia at (?Iiver Wymgn & F:o., Director of Interna_ltional Business

ASIAIN SANZ Development, Director of Private Banking, Managing Director for South America, General

Director of Systemsand Operations and member of the Steering Committee of the BBVAGroup,
general director of BBKi Bilbao Bizkaia Kutxa, corporate general director of Kutxabank and CEO
of Banco Popular. Mr. Ignacio SanchezAsiain Sanzis currently President of Tadesline Trading
Tech Ltd and board member of the Board of Directors at Tradesline Ventures Ltd and Weguest,
S.L.

MR.JOSENIETO
DE LA CIERVA

Graduate in Economicsand BusinessAdministration from the Complutense University of Madrid.
Among others, he has held the following positions: KPMGEspafiai consulting department (1988-
1989). JP Morgan (1989-2002): Director of the Chase Manhattan Bank (1998-2002), Managing
Director of Corporate Banking of the Chase Manhattan Bank in Spain (1998-2002), Banesto (2002-
2010): Joint Managing Director of Company Banking (2002). Managing Director of Wholesale Banking
(2006). Banca March Group (2010-2017): President of Banco Inversis. CEOof Banca March. Director
and member of the Audit Commissionof Corporacion Financiera Alba, director and member of the
Executive Commission of Ebro, director of Consulnor and director of Aegon Espafia. Banco Sabadell
(2018-2022): Managing Director. He is currently President of Kenta Capital.

MS. INESELVIRA
ANDRADE
MORENO

Graduate in businessadministration (international finance and business) from the Georgetown
University (Washington, D.C.), where she graduated Summa Cum Laude. She s currently a
partner and senior advisor of the Altamar CAMPartners Group, a Hispano-German asset
management firm with over 4 1 Billion under alternative asset management, mainly structured
through funds of funds and custom mandates for clients that invest globally in the following
strategies: Risk Capital (Private Equity and Venture Capital), Realestate Assets, Infrastructure
and Private Debt. Over the last 14 years, Ms. Andrade has held various positions within the
Altamar Group, including Managing Partner & Vice President from January 2016 to the end of
2021. She started her career in 1984 at the Financial Advisory, Mergers and Acquisitions
department of J.P. Morgan at the New York and Madrid offices where she worked for a total of
4 years. Afterwards, she worked for 16 years as an investment professional in private equity
funds in Spain, mainly at Inversiones lbersuizas and Inova Capital. Then, up until she joined
Altamar in 2008, she was General Director for 3 years of the Rio Real Group, a Spanish Family
Office with direct investments in both listed and private companies. Currently, Ms. Andrade is
also an independent director and President of the Corporacién AccionaEnergiaARCas well as a
member of the executive committee and Director of the Level20 Mentoring Program in Spain.
Level20is a Pan-European non-profit organization founded in 2015 to inspire more women to
join and succeedin the private equity sector in Spain. Ms. Andrade has a widely recognized
professional career in investment banking and management, as well as relationships with
investors.
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She has also been a member of the Boards of Directors and Boards of Advisors of several
companies throughout the years.

MR. ADRIAN RENE
LAJOUSVARGAS

Graduate in Economicsfrom the Autonomous University of México and Master in Economics
from the K i n gallege of Cambridge University. He was a full-time professor and researcher
at El Colegiode México (1971-1976). In recent years, Mr. Lajous has been a guest researcher
at the Center on Global Energy Policy at the University of Columbia, in the JFKSchool of
Government at Harvard University and at the Kellogg Institute at the University of Notre
Dame. He was Director of Industrial Investments (1977-1980) and Managing Director of
Energy in the Mexican Ministry of Energy (1977-1982), Executive Coordinator of Foreign
Trade, Corporate Director of Planning, Corporate Director of Operations (COO), Managing
Director of Pemex Refinancing and Managing Director (1994-1999) of Petréleos Mexicanos
(PEMEX),as well as President of the Boards of Directors of PEMEXsubsidiaries. He was special
advisor to the President of Mexico for petroleum affairs (January to November 2000).
Currently, Mr. Lajous is President of Petrométrica, S.C., Non-executive Director of Ternium,
S.A., Técnicas Reunidas, S.A., the Institute of Energy Studies at Oxford, Centro Mario Molina
and the EIl Colegio Foundation in Mexico. He was President of the Oxford Institute for Energy
Studies, member of the Board of Directors at Schlumberger, Repsol, Trinity Industries, the
Federal Commissionon Electricity and other companies. He has also been an advisor at the
World Bank, McKinsey& Co (2001-2011) and Morgan Stanley.

MS. SILVIA
IRANZO
GUTIERREZ

PhDin Economicsand Businessand government-accredited Trade Expert and Economist. She
has been Spanish Ambassadorto Belgium and Secretary of State for Trade, President of the
Board of Directors of ICEX, member of the Steering Group of the Bank of Spain, independent
director and member of the Appointments, Remunerations and Good Governance Commission
of Tecnocom, board member of the Institute of Corporate Directors and Administrators (IC-A)
and the CESCEand Telefdnica Internacional companies. Moreover, she has been a member of
the jury for the Princessof Asturias Award in Socid Sciences.She is currently an independent
director of the ICO (Official Credit Institute) and member of the Plenary Sessionof the
Spanish Arbitration Court. She is member of the Reflection Commissionof the Exporters Club
and member of the INCIPEtrust. She is professor of Global Economicsand Governanceat the
CUNERUniversity College for Financial Studies) and the IEB (Stock Market Studies Institute).
She has been awarded the Grand Crossof the Order of Civil Merit and the silver medal of the
Red Cross.

Total number of independent directors 8

% of total of the Board 66.67
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Statewhetheranyindependentdirector receivesany paymentor benefitfrom the companyor its group
other than their remunerationasdirector, and whether they maintainor havemaintaineda business
relationshipwith the companyor any companywithin its groupduringthe lastfiscalyear,either in their own
nameor asasignificantshareholderdirector or seniormanagerof a companythat maintainsor has
maintainedsucharelationship.

If applicablejncludeareasonedstatementfrom the Board,settingout the reasonswhy it considerghat this
director may perform their dutiesasan independentdirector.

Name or corporate
name of the
director

Description of relationship

Reasonedstatement

No data

OTHERNON-EXECUTIVEDIRECTORS

Identify other non-executive directors and provide reasons why they may not be considered proprietary directors
or independent directors, detailing their links with the company, its managers or its shareholders:

Name or corporate
name of the
director

Reasons

Company, manager or
shareholder with
whom they are linked

Profile

MR. WILLIAM
BLAINE
RICHARDSON

Mr. Richardsonhas a
contractual obligation with
the Company.

TECNICASREUNIDAS,
S.A.

Degree in Political Sciencefrom
Tufts University
(Medford/Somerville), 1970.
Master's Degree in Foreign
Affairs from the Fletcher School
of Law and Diplomacy at Tufts
University, 1971. Member of
the House of Representatives
for the State of New Mexico
(1983-1997). United States
Ambassadorto the United
Nations (1997-1998). Secretary
of State for Energy (1998-
2001).

Governor of the State of New
Mexicoin 2002 and re-elected
in 2006. President of the
International Advisory Council
at APCOWorldwide. Member of
numerous advisory boards at
for-profit and non-profit entities

MR. RODOLFO
MARTINVILLA

Mr. Martin Villa was a member of
the Board of Directors of Initec
Plantas Industriales, S.A.U.,a
subsidiary wholly owned

TECNICASREUNIDAS,
S.A.

Industrial Engineer from the
Polytechnical University of
Madrid. Professionally, he has
been a Spanish State Financial

Inspector,
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OTHERNON-EXECUTIVEDIRECTORS

Identify other non-executive directors and provide reasonswhy they may not be considered proprietary directors
or independent directors, detailing their links with the company, its managers or its shareholders:

Name or corporate
name of the
director

Reasons

Company, manager or
shareholder with
whom they are linked

Profile

by Técnicas Reunidas, S.A., at the
time of his appointment as director
and had received several amounts
as a director of that company
during recent fiscal years.

Civil Governor of Barcelona
(1974-1975), Minister of Union
Relations (1975-1976), Minister
of Governanceand of the
Interior (1976-1979), Minister of
Territorial Administration (1980-
1981), Vice-President of the
Government (1981-1982), a
CongressionalRepresentative
(1979-1983 and 1989-1997),
President of the Budget
Commission (1989-1996), the
Justice and Interior Commission
(1996-1997) and the Toledo Pact for
Public Pensions Commisson,
President of Ibercobre (1979-1980),
President of U.C.B. Spain (Unién
Chimique Belge) (1990-1997),
President of the Oversight
Commissionat Caja de Ahorros de
Madrid (1993-1997),

President of EndesaS.A. (1997-
2002), President of Endesaltalia
(2001-2003), President of Enersis
(Chile) (1997-1999), President of
Sogecable,S.A. (2004-2010), as
well as a Member of the Board of
Trustees at the Pontifical
University of Salamanca,the
Colegio Libre de Eméritos
Universitarios and the Ramon
Menéndez Pidal Foundation. He is
a member of the Spanish Royal
Academy of Moral and Political
Sciences.

Total number of other non-executive 2
directors
% of total of the Board 16.67
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Stateanychangeghat haveoccurredduringthe period with regardto the categoryof eachdirector:

Name or corporate name of

the director

Date of change

Category anterior

Current category

No data

C.1.4 Completethe followingtable with information regardingthe numberof femaledirectorsat the end of
the last4 fiscalyears,aswell asthe categoryof suchdirectors:

% of total direct
Number of female directors o of total directors
in each category
Fiscalyear | Fiscalyear | Fiscalyear | Fiscalyear | Fiscalyear | Fiscalyear | Fiscalyear | Fiscalyear
2022 2021 2020 2019 2022 2021 2020 2019

Female executive 0.00 0.00 0.00 0.00
directors

Female proprietary 0.00 0.00 0.00 0.00
directors

Female independent 3 2 2 1 37.50 28.57 28.57 20.00
directors

Other female non- 0.00 0.00 0.00 0.00
executive directors

Total 3 2 2 1 25.00 14.29 14.29 7.14

C.1.5 Statewhetherthe companyhasdiversitypoliciesin forcein relationto the O 2 Y LJI bpardefdirectors,
regardingaspectssuchasage,gender,disability,training and professionakxperience Smalland
mediumsizedcompaniesasdefinedin the Lawon AccountAuditing,must at leastprovideinformation
on any policythey haveimplementedin relationto genderdiversity.

Yes
No
Partialpolicies

If yes,describethesediversitypolicies,includingtheir targetsand measureshow they havebeen
implementedandtheir outcomesduringthe fiscalyear. Alsostate the specificmeasuregakenby the
Boardof Directorsandthe Appointmentsand RemunerationCommissiono achievebalanceand
diversityamongthe directors.

If the companydoesnot haveadiversitypolicy,explainwhy not.

Description of the policies, including targets and measures, how they have been implemented and the outcome

The Company has a Board of Directors Director Selection and Diversity Policy of TécnicasReunidas,S.A.(the A Pol i cy o) .

The purpose of this Policy is to determine the criteria that the Board of Directors of Técnicas Reunidaswill take into account in the selection,
appointment and re-election processesof the members of the C o mp a Bgad sf Directors, as well as the criteria and requirements for an
adequate and diverse composition of the Board of Directors. In addition, its general principles include promoting the appropriate composition of the
Board for the best performance of its functions, the promotion of diversity in the composition of the Board and its Commissions(among other
aspects, in terms of knowledge, experience, geographical origin, age and gender), non-discrimination and equal treatment (whereby the selection
procedures shall not suffer from implicit biasesthat may imply any discrimination of any kind, be it because of race, gender, age, disability, or any

other reason), transparency in the selection of candidates and compliance with the principles of good governance.
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Furthermore, in accordance with Article 14.2 of the Board Regulations, the Appointments and Remuneration Commissionis responsible for
setting a representation target for the underrepresented gender on the Board of Directors and for drawing up guidelines on how to achieve
this target.

In particular, the Company makes a special effort to seek female candidates meeting the required profile for future vacancies, as detailed in section
C.1.6 below.

C.1.6 Explainthe measuresif any,that the AppointmentsCommissiorhasagreedto ensurethat the
selectionproceduresdo not sufferfrom implicit biasesthat hinderthe selectionof femaledirectors,
andthat the companydeliberatelyseeksandincludesamongthe potential candidates,
womenwho meetthe professionabrofile soughtandthat allowsa balancedpresenceof womenandmen
to be achieved Alsostate whetherthesemeasuresncludeencouraginghe companyto haveada A 3y A U O |
numberof femaledirectors:

Explanation of the measures

In casesin which the Company has had the opportunity to initiate a selection process due to a vacancy or other factors, this process has taken
into account the aforementioned diversity criteria included in the corporate texts and, in particular, the selection processeshave avoided any type
of discrimination based on gender and thus encouraged the possibility of recruiting female candidates. Additionally, the Company has a Board of
Directors Director Selection and Diversity Policy of TécnicasReunidas, S.A. (the fi P o | iwhighdngludes the principles mentioned in Section C.1.5.
regarding the selection of female directors.

In line with the above, during fiscal year 2022, the Company proceeded not to renew male directors whose term ended that fiscal year and
simultaneously appointed Ms. Silvia Iranzo Gutiérrez as director of the Company. These two combined measures increased the percentage of
female directors to 25% of the total Board of Directors.

Similarly, with respect to measuresto encourage the Companyto haveas i g n i yjumlzenaf female senior managers, the Policy expressly states
that A ( .in ordgr to promote gender diversity, the Company shall endeavor to establish measuresthat encourage the inclusion in the Company of
a significant number of female senior managers, notwithstanding the fundamental criteria of merit and ability that must govern all selection
processesfor employees of the Company and its Group. It shall also ensure cultural diversity and the presence of members with international
knowledgeande x per i enceo.

When,in spite of the measuresadopted,if any,there are few or no femaledirectorsor senior
executivesexplainthe reasondor this:

Explanation of the reasons

Pursuant to the provisions of the previous sections, given the existence of a new vacancy in the Board of Directors, the selection procedure to
occupy said vacancy to be started by the Appointments and Remunerations Commissionwill consider compliance with the diversity principle,
notwithstanding all other requirements regarding competence, experience, availability, personal conditions of free and independent judgment for a
proper performance of the duties assignedto Board members of the Company, also taking into account the needs and the composition of the
Board of Directors of the Company, taking into account as well the needs and composition of the Board of Directors as a whole and not only the
individual suitability of each member as well as the usefulness of providing a certain stability to the Board of Directors to ensure proper fulfillment
of its duties in the medium term.

Likewise, the Company has focused on the search for executives when updating its organization chart. In this regard, the Company has made
appointments of female directors during the 2022 financial year in positions that, although they do not meet all the requirements established by
the applicable regulations to be considered senior managers, are in a step immediately below this, something that increasestheir possibilities of
being considered senior managers in the future, all in accordancewith the provisions of section V of Board of Directors Diversity and Director
Selection Policy of Técnicas Reunidas, S.A which establishesthat "with the aim of promoting gender diversity, the Company shall endeavour to
establish measures that encourage the Company to have a significant number of senior female directors, without the essential criteria of merit and
ability that must govern all personnel selection processesin the Company and its Group".
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C.1.7 Explainthe findingsof the AppointmentsCommissioron @ S NJA U @ ¢oinpli@ngewith the policyaimed
at favoringan appropriatecompositionof the Boardof Directors.

The Company's Appointments and Remuneratiom@ittee has concluded that thBoard of Directors Diversity and Director Selection
Polcy of Bcnicas Reunidas, Sias worked satisfactorily, as it has allowed an increase in gender diversity (the percentage of female
directors has increased from 14.29 % to 25 %tsial year 202Pand decreasinghe averageageof the Boardof Directorsduring

the mostrecentselectionof directorsduringfiscalyear2022.0n the last occasion in which the Company had to initiate a selection
procedure for Board Members, during fiscal year 2022, the procedure concluded by incorporating a profile, that of Miar&idvia
Gutiérrez that turned out to be idealfor the vacancyto be coveredandthe compositionof the governingbodiesof the
Companyat the time.

C.1.8Explainjf applicable the reasonsfor the appointmentof proprietarydirectorsat the requestof
shareholderswhoseshareholdingnterestis lessthan 3%o0f the capitalshare:

Name or corporate name of the

Reason
shareholder

No data

Statewhether formal requestsfor presenceon the Boardfrom shareholdersvhoseshareholdings equalto or
greaterthan that of othersat whoserequestproprietarydirectorshavebeenappointedhavenot beenmet. If so,
explainthe reasonswhy theserequestshavenot beenmet:

[ ] Yes

[ K] No

c.1.9 State, if any, the powers and duties delegated by the Board of Directors, including those related to
the possibility of issuing or repurchasing shares, to Directors or Commissionsof the Board:

Name or corporate name of the

. . Brief description
Director or Commission

The Board of Directors delegated to its Executive President all the powers
that the Board of Directors could delegate, except those set forth in Article
25 of the C o mp a Bylavsregarding the election of the President and the
Vice-Presidents and those that cannot be delegated by law or by the

C o mp a iterdad regulations. Likewise, as established in the same article
of the Co mp a Bylaivs, if the Presidentis an Executive Director, they
shall be considered as a senior executive of the Company and shall be
vested with the powers necessaryfor the exercise of this authority, which
shall be delegated to them by the Board of Directors. The powers
delegated to the President may be delegated to third parties.

JUANLLADOARBURUA

c.1.10 Identify, if applicable, the members of the Board who assume positions as directors, representatives
of directors or executives in other companies that are part of the listed c o mp a Grpup:s

Name or corporate name of| Corporate name of the

. . Position Do they have executive
the director Group entity

functions?

No data
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C.1.11Detailthe positionsof board member,administrator,director or proxythereof held by directorsor

proxiesof directorswho are membersof the/ 2 Y LJI Bbardv&Directorsin other organizationswhether

listed or unlistedcompanies:

Identification of the
director or proxy

Corporate name of the
entity, listed or not

Position

MR JUANLLADOARBURUA Araltec, S.L
DIRECTOR
MR JUANLLADOARBURUA Tejure, S.L.
DIRECTOR
MR JUANLLADOARBURUA Agrupacion Aralar, S.A SOLE ADMINISTRATOR
MR JUANLLADOARBURUA Arafin, S.A.U. SOLEADMINISTRATOR
MR JUANLLADOARBURUA Aracorp Activos, S.L.U SOLE ADMINISTRATOR
MR JUANLLADOARBURUA Aracorp Participaciones, S.L.U SOLE ADMINISTRATOR
MR JUANLLADOARBURUA Araltec Corporacion, S.L SOLE ADMINISTRATOR
MR JUANLLADOARBURUA Castellana60 Propiedad, S.L.U SOLE ADMINISTRATOR
MR JUANLLADOARBURUA Aracorp Velazquez, S.L.U SOLE ADMINISTRATOR
MR JUANLLADOARBURUA IAracorp Gestion Financiera, S.L.U SOLE ADMINISTRATOR
MR JUANLLADOARBURUA IAragonesas Promocién de Obras y SOLE ADMINISTRATOR
Construcciones, S.L.U.
MR JUANLLADOARBURUA Agricola Sevillana, S.L SOLE ADMINISTRATOR
MR JUANLLADOARBURUA Lifelke, S.L.U. SOLE ADMINISTRATOR
MR JUANLLADOARBURUA Explotaciones Forestales de Guadalupe, [SOLE ADMINISTRATOR
S.L.U.

MR JUANLLADOARBURUA Los chiqueros, S.L.U. SOLE ADMINISTRATOR
MR JUANLLADOARBURUA Explotaciones Varias, S.L.U. SOLE ADMINISTRATOR
MR JUANLLADOARBURUA IArainvest Private Equity, S.A SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

Ideon Financial Solutions, S.L

JOINT ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

Summa Investment Solutions, S.A

JOINT ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

Borrox Finance, S.L

JOINT ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

Zepa Finance, S.L

JOINT ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA [KYCredit, S.L JOINT ADMINISTRATOR
MR JOSEMANUELLLADOARBURUA [Odall Financial Consulting, S.L SOLE OFFICE

MR JOSEMANUELLLADOARBURUA (Araltec, S.L DIRECTOR

MR JOSEMANUELLLADOARBURUA [Tejure, S.L. DIRECTOR

MR JOSEMANUELLLADOARBURUA (Agrupacion Aralar, S.A DIRECTOR

MR JOSEMANUELLLADOARBURUA

)Arafin, S.A.

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

)Aracorp Activos, S.L.U.

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

\lAracorp Participaciones, S.L.U.

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

IAraltec Corporacion, S.L.U.

SOLE ADMINISTRATOR
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MR JOSEMANUELLLADOARBURUA

)Aracorp Velazquez, S.L.U

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

IAracorp Gestion Financiera, S.L.U.

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

)Agricola Sevillana, S.L.

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

Lifelke, S.L.U.

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

Explotaciones Forestales de
Guadalupe, SL.U.

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

Los Chiqueros, S.L.U.

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

Explotaciones Varias, S.L.U.

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

IArainvest Private Equity, S.A

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

Bullfin, S.L.U

SOLE OFFICE

MR JOSEMANUELLLADOARBURUA

Proyectos Fotovoltaicos Alcala de
Gurrea, S.L.U

SOLE OFFICE

MR JOSEMANUELLLADOARBURUA

Castellana 60 Propiedad, S.L.U

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA

FairField, S.L

SOLE OFFICE

MR ALFREDCBONETBAIGET

Seniors Espafioles por la Cooperacion
[Técnica (SECOT)

VICEPRESIDENT

MR ALFREDGBONETBAIGET

Fundacion CRE100DO

VICEPRESIDENT

MR ALFREDGBONETBAIGET

Circulo de Empresarios

SECRETARY DIRECTOR

MR IGNACIO SANCHEZASIAIN
SANZ

Tradesline Trading Tech LTD

PRESIDENT

MR IGNACIO SANCHEZASIAIN Tradesline Ventures LTD DIRECTOR

SANZ

MR IGNACIO SANCHEZASIAIN Sapiens Markets EU Sociedad de PRESIDENT

SANZ \Valores S.A

MR IGNACIO SANCHEZASIAIN Weguest, S.L DIRECTOR

SANZ

MS. INES ELVIRAANDRADEMORENO|Corporacion Acciona Energias DIRECTOR
Renovables

MS. INES ELVIRAANDRADEMORENO|Vidrala, S.A. DIRECTOR

MR. ADRIANRENELAJOUSVARGAS [Petrométrica, S.C. PRESIDENT

MR. ADRIANRENELAJOUSVARGAS [Ternium Internacional, S.A. DIRECTOR

MR. ADRIANRENELAJOUSVARGAS [nstituto de Estudios Energéticos de DIRECTOR
Oxford

MR. ADRIANRENELAJOUSVARGAS [Centro Mario Molina DIRECTOR

MR. ADRIAN RENELAJOUSVARGAS |Fundacion de El Colegio deMéxico DIRECTOR

25/ 92




ANNUALCORPORATEOVERNANCEEPORT
FORLISTE[ICOMPANIES

COMISION |
NACIONAL

DEL MERCADO

DE VALORES

Identification of the

Corporate name of the

Position
director or proxy entity, listed or not
MR JOSENIETO DE LA CIERVA Kenta Capital Investment PRESIDENT
Management, SA.
MS. PETRAMATEOSAPARCIO Unicaja Banco, S.A. DIRECTOR
MORALES
MS. PETRAMATEOSAPARCIO Grupo Celulosas Moldeadas, S.A. DIRECTOR

MORALES

MS. PETRAMATEOSAPARCIO
MORALES

Camara de Comercio Espafid Estados
Unidos

VICEPRESIDENT

MS. PETRAMATEOSAPARCIO
MORALES

NTT DATA Europe & Latam S.L.U.

2 STVICEPRESIDENT

MS. PETRAMATEOSAPARCIO
MORALES

Economia, Empresa, Estrategia, S.L.

PRESIDENT

MS. PETRAMATEOSAPARCIO
MORALES

Penja Strategy, S.L.

SOLE ADMINISTRATOR

MS. PETRAMATEOSAPARCIO Nanotechnology Investment Group, S.L DIRECTOR
MORALES
MS. PETRAMATEOSAPARCIO Attenbio, S.L. DIRECTOR
MORALES
MR. PEDROLUIS URIARTE All Iron | SOCIMI, S.A. DIRECTOR

SANTAMARINA

MR. PEDROLUIS URIARTE
SANTAMARINA

Beti Solar Investments, S.L

SOLE ADMINISTRATOR

MR. PEDROLUIS URIARTE
SANTAMARINA

Bieki Solar Energy, S.L.

SOLE ADMINISTRATOR

MR JUANLLADOARBURUA IAralar Establecimiento Financiero de DIRECTOR
Crédito

MR JUANLLADOARBURUA Empresarios Agrupados Internacional, PRESIDENT
S.A.U.

MR JUANLLADOARBURUA Empresarios Agrupados AIE DIRECTOR

MR JOSEMANUELLLADOARBURUA [Distribucion Masiva de Derivados, S.L. SOLE OFFICE

MR JOSEMANUELLLADOARBURUA

Koala Kids, S.L.

SOLE ADMINISTRATOR

MR JOSEMANUELLLADOARBURUA [Odall Financial Consulting, S.L. SOLE OFFICE
SOLE OFFICE

MS. PETRAMATEOSAPARICIO Altkoca, S.A.

MORALES

MS. PETRAMATEOSAPARICIO Senectical, S.L. SOLE OFFICE

MORALES

MR JOSENIETO DE LA CIERVA

)Alpha Debt Holding, S.L.

JOINT ADMINISTRATOR

MR JOSENIETO DE LA CIERVA

Pamberry, S.L.

SOLE ADMINISTRATOR

Identification of the
director or proxy

Corporate name of the
entity, listed or not

Position

MS. INES ELVIRAANDRADE
MORENO

Intuicion y Andlisis, S.L.

MANAGING DIRECTOR

MR. IGNACIO SANCHEZASIAIN SANZ

Oliver & Wyman

MANAGING DIRECTOR

MR. IGNACIO SANCHEZASIAIN SANZ [Sapiens Market EU Sociedad de Valores, |PRESIDENT
S.A.
MS. SILVIA IRANZOGUTIERREZ AArtificial Intelligence Structures, S.A. DIRECTOR
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State,where applicable anyother remuneratedactivitiescarriedout by directorsor proxiesof the directors,
regardlessof their nature,that are not includedin the previoustable.

Identification of the director or proxy Other remunerated activities
MR ALFREDOBONETBAIGET Member of the Advisory Board of AM Fresh Group
MR PEDROLUIS URIARTESANTAMARIA Banco Bilbao Vizcaya Argentaria Pre-Retired
MR JOSEMANUELLLADOARBURUA Employee of family group company
MR JUANLLADOARBURUA IAdvisor to family group entities.

C.1.12 Sstateand,if applicable explainwhetherthe companyhasestablisheduleson the maximumnumberof
companyboardsto whichits directorsmaybelong,identifying,if applicable the regulationin force for this

matter:
[ 1] Yes
[ K] No

C.1.13Indicatethe amountsof the followingitemsrelatingto the overallremunerationof the Boardof
Directors:

Remuneration paid during the fiscal year to the Board of Directors (thousands of euros) 3,078

Amount of funds accrued by the current directors from long-term savings systems with
consolidated economic rights (thousands of euros)

Amount of funds accrued by the current directors from long-term savings systems with non-
consolidated economic rights (thousands of euros)

Amount of funds accrued by past directors from long-term savings systems
(thousands of euros)

C.1.141dentify the membersof seniormanagementwwho are not executivedirectorsand statethe total
remunerationaccruedin their favor duringthe fiscalyear:

Name or corporate name Position(s)

MR. EDUARDGCSANMIGUEL

p Chief Executive Officer
GONZALEDE HEREDIA

MR. JESUSANTONIORODRIGUEZ

- Chief Operations Officer
RODRIGUEZ

MR. MIGUELPARADINASMARQUEZ Deputy Director

MS. LAURABRAVORAMASCO Secretary of the Board of Directors T Chief Sustainability Officer

MR. HUGOMINGUEZCAMPOS Managing Director of Human Resourcesand General Services
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MR. EMILIO GOMEZACEVEDO Director of Legal Counsel
MR. JOSEMARIAGONZALEZ/ELAYOS | Corporate Director of Internal Auditing

MR. ARTHURW. CROSSLEYSANZ Deputy CEOi Chief Commercialand Strategy Officer
MR. JAVIERDIAZ HEVIA Chief Financial Officer

Number of women in senior management 1

Percentage of total members of senior management 11.11

Total senior management remuneration (thousands of euros) 4,503

C1l.15Statewhether anychangesvere madeto Boardof 5 A NB ®&galatiBn@uringthe fiscalyear:

[ 1] Yes
[K] No

C.l1l.16Statethe proceduresfor the selection,appointment,re-electionand removalof directors.Listthe
competentbodies,the procedureso be followed andthe criteriato be usedin eachof the procedures.

Article 23 of the C 0 mp a Bylavsestablishes that the Board of Directors shall be composed of a minimum of 7 members and a maximum of 15,
with the General Meeting of Shareholdersbeing responsible for establishing the number of members, which is currently 12.

With regard to the selection and appointment of directors, Article 18 of the Board Regulations establishes that, following a report from the Appointments
and Remuneration Commission, the directors shall be appointed by the General Meeting or by the Board of Directors in accordancewith the provisions
contained in the Spanish Corporate Enterprises Act. In this regard, the proposals for appointment and re-election of directors submitted by the Board of
Directors to the consideration of the General Meeting directors submitted by the Board of Directors to the consideration of the General Meeting of
Shareholders
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and the appointment resolutions adopted by said body by virtue of the powers of co-option legally attributed to it shall be subject, in all cases,to the
policy of diversity that affects the Board of Directors and selection of directors approved by the Board at any given time and must be preceded by:

a) The corresponding proposal from the Appointments and Remuneration Commissionin the case of independent directors and
b) the corresponding proposal from the Board of Directors in the case of the remaining directors. The proposal for appointment or re-election of any
non-independent director must also be preceded by a report from the Appointments and Remuneration Commission.

In any event, all of these proposals must be accompanied by a supporting report from the Board of Directors evaluating the competence, experience
and merits of the proposed candidate, which shall be attached to the minutes of the General Meeting of Shareholdersor of the Board itself.

Moreover, Article 19 of the Board of Di r e cRegulat®oids, regarding the appointment of non-executive directors, establishesthat the Board of
Directors will try to appoint candidates renowned for their ability, competence, and experience, with special attention paid to the independent director
positions provided for in Article 6 of the Regulations. This article also provides that the Board of Directors shall ensure that the procedures for the
selection of its me mb efaverdiversity regarding issues such as age, gender, disability or professional training and experience, and do not suffer from
implicit biasesthat could imply any discrimination and, in particular, that they facilitate the selection of female Board members. Likewise, the persons
appointed as Board Members must be persons of recognized commercial and professional honorability and must possessadequate knowledge and
experience to perform their duties and be in a position to exercise good governance in the entity. Likewise, in addition to the conditions required by
Law and the Bylaws, they must also meet the conditions set forth in the Regulations, formally undertaking to comply with the obligations and duties
set forth herein at the time of taking office.

Asregards re-election of directors, in addition to the above requirements, Article 20 of the Board Regulations provides that the Board of Directors shall
evaluate the quality of the work and dedication to the position of the proposed directors during the previous term of office, with the abstention of the
affected parties and before proposing the re-election of directors to the General Meeting of Shareholders.

In accordance with Article 21 of the Regulations( fi T eof arf f i theedirgctors shall hold office for a term of four years, without prejudice to the
possibility of earlier removal by the Board. At the end of their term, they may be re-elected one or more times for terms of the same duration.

The appointment of the directors will expire once the term has expired and the next General Meeting of Shareholders has been held or after the legal
term for holding the Meeting that must resolve on the approval of the previous yea r financial statements has elapsed.

Any vacanciesthat may occur may be filled by the Board by cooptation, in accordance with the law. In the event of vacanciesoccurring after the
General Meeting has been convened and before it is held, the Board shall retain the power to co-opt until the next General Meeting is held.

Directors appointed by cooptation shall have their position ratified on the date of the first General Meeting held subsequently.
Directors whose term ends or who terminate their position for other reasons may not be a director or hold executive office in another entity having a
corporate purpose similar to that of the Company for a period of two years. If it deems the measure appropriate, the Board may exempt the

incumbent director from this obligation or shorten the period of duration.

[Continues in section H]

C.1.17Explainto what extentthe annualevaluationof the Boardhasled to significantchangesn its
internal organizationandin the proceduresapplicableto its activities:

Description of modifications

With regard to the evaluation of the directors, Article 5.6 of the Board Regulations establishes that the Board of Directors must carry out an annual
evaluation of its performance (based on the report submitted by the Appointments and Remuneration Committee) and that of its members. an
annual evaluation of its performance (based on the report submitted by the Appointments and Remuneration Committee) and that of its
Committees, as well as that of its Chairmen. Committees, as well as that of their Chairmen, and shall propose, on the basis of the results thereof,
an action plan to correct the deficiencies detected (the result of the evaluation shall be recorded in a (the result of the evaluation shall be recorded
in the minutes of the meeting or shall be annexed thereto).

Although the annual evaluation of the Board of Directors showed that the composition, internal organization, operation and frequency of the
meetings of the Board of Directors was adequate, the Company has continued to carry out actions as a result of the conclusions of the
aforementioned annual evaluation, among which the projection of presentations referring to various aspects of the Company that could be
improved during fiscal year 2022 stands out, such as (i) to have an impact on the information sent to the directors - especially considering the
information related to the status of the projects - with a tool in which they can accessthe necessarydocumentation, (ii) to deepen in the
Company's strategic plan, considering the possible changesin the environment to anticipate the Company's positioning in the medium term with
meetings in which the Company's executives have participated presenting the strategic planning, (iii) to deepen in the interaction between directors
and the management team, (iv) to increase the number of presentations of the Regulatory Compliance Area, (v) finally, to deepen in the interaction
between directors and the management team, (vi) to increase the number of presentations of the Regulatory Compliance Area; and (v) finally, to
deepen risk control activities.
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Describehe evaluationprocessandthe areasevaluatedby the Boardof Directorswith the assistanceif
applicable pof an externalconsultant,with respectto the operationand compositionof the Boardandits
Commissionsand anyother areaor aspectthat hasbeenthe object of the evaluation.

Description of the evaluation process and the areas

The evaluation of the 2022 fiscal year of the various Committees was based on the report they submitted to the Board of Directors and, for the
latter, on the report submitted by the Appointments and Remuneration Committee.

During fiscal year 2022, the evaluation process corresponding to fiscal year 2022 of the Board of Directors and its Committees has been carried out
(and concluded in 2023, prior to the publication of this report), developed with the assistance of the external advisor KMPG,having verified that the
consultant is not the same that advisesthe Companyin matters of appointment of directors or senior managers or in matters of compensation systems
and whose independence has been verified by the Appointments and Remuneration Committee.

The areas evaluated were as follows:

A Functioning, structure and composition of the Board of Directors.
A Responsibilitiesof the Board of Directors.

A Information, debate and agenda.

A Overall assessment.

Asregards the methodology used to carry out the evaluation of the different Committees, the starting point was the report they submitted to the
Board of Directors, and for the Board of Directors, the report submitted by the Appointments and Compensation Committee. In addition, as part of
the process, the external consultant held interviews with the members of the Board.

It should be noted that the evaluation of the functioning of the Board of Directors and its Committees coincidesin general terms with that of the
two previous years. In particular, the general functioning of the Board and the following aspects, among others, have been very positively
evaluated: the good management team available to the company and the performance of the new CEO, the evaluation of the work of the
Committees, the consensuson considering the strategic orientation of the company as a priority issue and the improvement in the competences and
capacities of the Board.

Regarding the actions included in the action plan provided for in article 529 nonies LSC,the main areas for improvement identified were the
following: reviewing the policy with respect to the preparation and distribution of information to directors, preparing a risk map that the Board
reviews periodically, drawing up an annual calendar with the matters to be discussedat each of the Board meetings, specifying whether they are for
approval or information, reviewing the responsibilities of the committees, formally assigning to one of them the responsibilities in Sustainability
matters, developing the Board's competency matrix, periodically monitoring the strategic plan and monographic sessionson competitors and trends
in energy transition.

In particular, with respect to the Committee, the Board members positively evaluated its operation during the year, considering that it has
performed its functions adequately. Regarding the actions included in the action plan, the main recommendation of the Board members was to
continue strengthening the planning of the meetings and the matters to be dealt with throughout the year.

Likewise, the Committee analyzed how to approach the evaluation of the Board and its Committees for fiscal year 2023, agreeing that it would be
done with the collaboration of an external advisor as in previous years, opting to continue working with KPMGsince it presents a more appropriate
methodology for the Company focused on a strategic vision and future approach.

As a result of the Board's self-evaluation, it was agreed to carry out an Action Plan comprising actions in the main areas of improvement identified.

The Appointments and Remuneration Committee, in the middle of the 2022 fiscal year, followed up on the Action Plan developed for the 2022 fiscal
year and recalled its objectives.

C.1.18Providea breakdown,for the fiscalyearsin whichthe evaluationhasbeenassistedy external
consultants of anybusinesgelationshipsbetweenthe consultantsor anycompanyin their groupandthe
companyor any companyin its group.

During fiscal year 2022, the external consultant KPMGhas provided the Company and other Group companies with services concerning fiscal and
consultancy matters for a total of 3.395 thousands of euros.
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c.1.19Statethe circumstancesn whichdirectorsare obligedto resign.

As stated in section C.1.16 above, pursuant to the provisions of Article 22.2 of the Board of Directors Regulations, the directors must tender their
resignation to the Board of Directors and formalize, if the latter deems it appropriate, the corresponding resignation in the following cases:

a) When they ceaseto hold the executive positions with which their appointment as director was associated.

b) When they are involved in any of the casesof incompatibility or prohibition provided for by law.

¢) When they are seriously reprimanded by the Board of Directors for having breached their obligations as Board Members.

d) When their continuance on the Board may jeopardize the interests of the Company or when the reasons for which they were appointed
ceaseto exist (for example, when a proprietary director disposes of their shares in the Company).

Moreover, the directors shall immediately inform the Board when situations arise that affect them, whether or not related to their performance
in the Company itself, that may damage the credit and reputation of the Company and shall report in particular on criminal casesin which they
are under investigation, as well as any related legal proceedings.

The Board of Directors, having been informed or having otherwise become aware of any of the situations mentioned in this section, shall
examine the case as soon as possible and, taking into account the specific circumstances, shall decide, following a report from the
Appointments and Remuneration Commission, on the measuresto be adopted, such as opening an internal investigation, requesting the
resignation of the director or proposing their termination to the General Meeting of Shareholders. This will be reported in the Annual Corporate
Governance Report, unless there are special circumstancesthat justify it, which must be recorded in the minutes. This is without prejudice to
the information that the Company must disclose, if appropriate, at the time of the adoption of the corresponding measures.

Similarly, Article 22.1 of the C o mp a MBgadl sf Directors Regulations establishes that the independent non-executive directors of the Company shall
ceaseto hold office i ( .when)hey have held such office for an uninterrupted period of 12years( . . . ) ©

C.1.20Arequalifiedmajorities,other than legalmajorities,requiredfor anytype of decision?

[ 1] Yes
[K] No

If applicable describethe differences.
C.1.21Explainwhetherthere are specificrequirements,other than thoserelatingto directors,for
appointmentaspresidentof the board of directors:
Yes
K] No
C.1.22Statewhetherthe bylawsor the regulationsof the board establishanyagelimit for directors:

[ ] Yes
K] No

C.1.23Statewhetherthe bylawsor the regulationsof the board establisha limited term of office or anyother
requirementthat is more stringentthan those establishedoy law for independentdirectors,other than that
setout in the regulations:

[ 1 Yes
[ K] No
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C.1.24Statewhether the bylawsor the regulationsof the board of directorsestablisha LJS @ule&fdD proxy
votingin the boardof directorsin favor of other directors,the mannerof doingsoand,in particular,the

maximumnumberof proxiest
to the categoriesn whichit is
descriptionof theserules.

hat adirector mayhold, aswell aswhether anylimitation hasbeenestablishedas
possibleto delegate ,beyondthe limitationsimposedby law. If so,giveabrief

Article 26 of the C o mp a Bylawsestablishesthat any director may authorize another director to represent them in writing. Non-executive directors
may only delegate their representation to another non-executive director.

Likewise, Article 17 of the Board of Directors Regulations provides that the directors shall make every effort to attend the meetings of the Board
and, when they are unable to do so in person, they shall endeavor to grant their representation in writing and specifically for each meeting to

another member of the Board, including the

appropriate instructions and informing the President of the Board of Directors thereof.

C.1.25Statethe numberof meetingsheld by the Boardof Directorsduringthe fiscalyear. Alsostate, if applicable,
the numberof timesthe boardhasmet without the attendanceof its president.In this calculation attendances
shallbe consideredo be representationanadewith & LJS @natiliaiions.

Number of board meetings

11

Number of board meetings
without the pr esi de 1
attendance

0

Statethe numberof m

eetingsheld by the coordinatingdirector with the other directors,without the

attendanceor representationof any executivedirector:

Number of meetings

0]

Statethe numberof m

eetingsheld duringthe yearby the variousboard commissions:

Number of meetings of the Audit
and Control Commission

11

Number of meetings of the Riskand
Management Commission

Number of meetings of the
Appointments and
Remuneration Commission

C.1.26Statethe numberof meetingsheld by the Boardof Directorsduringthe fiscalyearandthe attendancedata

of its members:

Number of meetings attended in person by at least 80% of the directors 11
% of in-person attendance out of total votes during the fiscal year 100.00
Number of meetings attended in person or by proxies with s p e cinstyuctions, by all directors 1
% of votes cast through in-person attendance and by proxies with specific instructions, out of total 100.00

votes during the fiscal year

32/ 92 —




ANNUALCORPORATEOVERNANEEPORT
FORLISTE[ICOMPANIES

COMISION |
NACIONAL
DEL MERCADO

DE VALORES

C.1.27Statewhetherthe individualand consolidatedfinancialstatementssubmittedto the
Boardfor formulation havebeenpreviouslycertified:

[K] Yes
[ ] No

Identify, if applicablethe person(swho has/havecertified the individualand consolidatedfinancial
statementsof the company for their preparationby the board:

Name Position

MR. JAVIERDIAZ HEVIA Chief Financial Officer

C.1.28Explainthe mechanismsif any, establishedby the Boardof Directorsto ensurethat the annual
accountsthat the Boardof Directorssubmitsto the GeneralMeeting of Shareholdersare drawnupin
accordancewith accountingregulations.

In accordance with the provisions in Article 5.1 of the Board of Directors Regulations, this corporate body is responsible for (i) drawing up the
annual accounts, the management report and the proposal for the application of the C o mp a mutcomnse, as well as the consolidated accounts
and management report and to submit them to the General Meeting of Shareholdersfor approval and (ii) the approval of the financial and non-
financial information that, given that it is a listed company, the Company is obliged to make public periodically, as well as to supervise the
process consisting in the preparation and presentation of financial information and the management report.

Along the same lines, Article 13.2 of the Board of Directors Regulations states that the Audit and Control Commissionof the Company shall
exercise the following duties, among others, as regards the supervision of financial and non-financial information:

a) Report to the General Meeting of Shareholders on matters within its scope and, in particular, on the result of the audit, explaining how the audit
has contributed to the integrity of the financial information and the role that the Commissionhas played in this process.

b) Supervise and evaluate the process of preparation and presentation of the mandatory financial and non-financial information relating to the
Company and, where appropriate, to the Group, including the periodic financial and non-financial information that, as a listed company, the
Company must provide to the markets and their supervisory bodies, ensuring that the intermediate accounts are prepared under the same
accounting criteria as the annual accounts, always relying on the direct collaboration of the external and internal auditors, and presenting where
appropriate, recommendations or proposals to the Board of Directors aimed at safeguarding their integrity.

c) Ensure that the annual accounts that the Board of Directors presents to the General Meeting of Shareholdersare prepared in accordance
with accounting regulations. In those cases, in which the statutory auditor has included any exception in their audit report, the President of the
Audit and Control Commissionwill clearly explain at the General Meeting the opinion of the Commissionon its content and scope, making a
summary of said opinion available to the shareholders at the time of publication of the notice of the General Meeting, together with the rest of
the proposals and reports of the Board.

In addition, the Company has implemented the ICFRexplained in Section E of this Annual Corporate Governance Report and the participation of the
Financial Department in the same is also explained in this section.

Finally, the Company and its consolidated Group use the services provided by PricewaterhouseCoopersAuditores S.L. and Deloitte, S.L. as joint
statutory auditors of fiscal year 2022.

A1l Isthe secretaryof the boardalsoadirector?

[ 1] Yes
No

If the secretaryis not a director, completethe followingtable:

Name or corporate name of the secretary Representative

MS. LAURABRAVORAMASCO
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c.1.30Explainthe specificmechanismsstablishedy the companyto safeguardhe independenceof
externalauditors,aswell asany mechanismdo safeguardhe independenceof financialanalystsjnvestment
banksandrating agenciesincludinghow legalprovisionshavebeenimplementedin practice.

Article 40 of the Board of Directors Regulations establishesthat the Audit and Control Commissionshall refrain from proposing to the Board of
Directors - which shall in turn refrain from submitting to the General Meeting of Shareholders- the appointment as auditors of the Company of any
auditing firm that is subject to a cause of incompatibility in accordance with the legislation on account auditing, as well as firms whose expected
fees, for all concepts, are greater than five percent of their total income during the last fiscal year.

The Audit and Control Commissionis therefore responsible for relations with the C o mp a mxteénal auditors, receiving information on matters that
may jeopardize their independence and any other matters related to the auditing process, as well as any other communications provided for in
auditing legislation and technical auditing standards (Article 29.e) of the C o mp a Bylawsand Article 13.2 of the Board of Directors Regulations).
Likewise, to receive an annual statement from the external auditors informing of their independence and issuing an annual report, prior to issuing
the Account Audit Report, expressing an opinion on whether the independence of the statutory auditors or audit firms is compromised.

In addition, the Audit and Control Commissionhas agreed, in order to safeguard the au d i timdepérglence, to limit the amount of services
invoiced by the audit firm for non-audit work.

On the other hand, Article 39 of the Board of Di r e cRegulat®ds regulates the C o mp a melatioss with the markets in general. In this
regard, Técnicas R e u n i relaienship with financial analysts and investment banks, among others, is based on the principles of transparency
and non-discrimination. The Company coordinates its dealings with them, handling both their requests for information and those of institutional
or individual investors.

With respect to rating agencies, the Company is not subject to credit rating.

c.1.31Statewhetherthe Companyhaschangedts externalauditor duringthe fiscalyear.If so,statethe
incomingand outgoingauditors: —

Yes
[K] No

If there were anydisagreementsith the outgoingauditor, explainthem:

Yes
No

c.1.32Statewhetherthe auditingfirm carriesout any non-audit work for the companyand/or its groupand,
where applicable state the feesfor this work andthe percentagethis representsof all feesinvoicedto the
companyand/or its group:

[ K] Yes
[1] No
Companiesin
Company Total
the Group
Feesfor non-audit work 288 147 435
(thousands of euros)
Feesfor non-audit work/Auditing
fees (%) 20.44 10.43 30.87
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C1l.33Statewhetherthe auditreport on the annualaccountsfor the previousfiscalyearincludesany
reservationsor qualifiedopinions.If applicablejndicatethe explanationggivento shareholdersat the General
Meeting by the Presidentof the Audit Commissioron the contentand scopeof thesereservationsor qualified
opinions.

Yes
[ K] No

c.1.34Statethe numberof consecutiveyearsthat the current auditingfirm hasbeenauditingthe individual
and/or consolidatedannualaccountsof the company.Alsostate the percentagethat the number of fiscal
yearsaudited by the currentauditingfirm representsoverthe total numberof fiscalyearsin whichthe annual
accountshavebeenaudited:

Individual| Consolidated

Number of consecutive fiscal years 6 6

Individual | Consolidated

No. of fiscal years audited by the current auditing firm / No. of fiscal years

35,29 35,29
that the Company or its Group have been audited (in %)

Sincefiscal year 2017, the Company has had a joint audit system for its annual accounts developed by the auditing firms PricewaterhouseCoopers
and Deloitte. PricewaterhouseCoopershas audited the individual and consolidated financial statements for all fiscal years sincethe Co mp a nPp6 s
(fiscal year 2006), while Deloitte has audited the individual and consolidated financial statements since fiscal year 2017.

C.1.35Stateand,where applicable detail whether there is any procedurefor ensuringthat directorscan
obtainthe information neededin sufficienttime to preparefor meetingsof the managemenbodies:

[ K] Yes
L] No

Details of the procedure

According to Article 27.a) of the Board of Directors Regulations, the duties of a director include being informed and prepared for Board meetings
and, if applicable, the meetings of other bodies to which they belong.

In this regard, the duties of the Secretary of the Board includes providing the directors with the necessaryadvice and information, assisting the
President so the directors receive the relevant information for the performance of their duties sufficiently in advance and in the appropriate format,
all in accordance with the provisions of Article 10 of the Board of Directors Regulations.

In addition, Article 24 ( i P o wokinfosmation andi n s p e cdf theoBodrd of Directors Regulations establishesthe following procedure for the
director to exercise their right to information:

1. The director may request information on any aspect of the Company and examine its books, records, documents and other
documentation. The right to information is extended to affiliate companies whenever possible.

2. The request for information shall be addressedto the Secretary of the Board of Directors, who shall forward it to the President of the
Board of Directors and to the appropriate contact person within the Company.

3. The Secretary shall advise the director of the c o n y d enature od the information they request and receive and of their duty of c o ny d e nirt i
accordance with the provisions of these Regulations.

4. The President may refuse to provide the information if they consider: (i) that it is not necessaryfor the proper performance of the duties
entrusted to the director or (ii) that its cost is unreasonable in view of the importance of the issue and the C o mp a m@assdissand revenues.

a |
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On the other hand, Article 25 of the Board of Directors Regulations, which regulates the assistance of experts to non-executive directors,
establishes that the director may request the hiring of legal, accounting, financial or other experts at the C o mp a expénse. The assignment must
necessarily deal with specific problems of a certain importance and complexity that arise in the performance of the position.

The decision to hire must be communicated to the President of the Company and may be vetoed by the Board of Directors if it is proven:
a) That it is not necessaryfor the full performance of the functions entrusted to the non-executive directors;

b) That its cost is not reasonable in view of the importance of the problem and the assets and income of the Company; or
¢) That the technical assistance sought can be adequately provided by experts and technicians of the Company.

C.1.36Stateand,if applicable providedetailson whetherthe companyhasestablishedulesthat require
directorsto inform and, if applicable resignwhen situationsarisethat affectthem, whetheror not related
to their performancein the companythat coulddamagethe credit and reputation of the company:

[K] Yes
[ 1] No

Explain the rules

Article 22.2.d) of the C o mp a Bgadd f Directors Regulations establishes that directors must tender their resignation to the Board of
Directors and formalize, if the Board deems it appropriate, the corresponding resignation when their continuation on the Board may
jeopardize the interests of the Company.

Likewise, Article 22.3 of the Board of Directors Regulations states that the directors shall immediately inform the Board when situations arise that
affect them, whether or not related to their performance in the Company itself, that may damage the credit and reputation of the Company and
shall report in particular on criminal casesin which they are under investigation, as well as any relevant legal proceedings. The Board of Directors,
having been informed or having otherwise become aware of any of the situations mentioned in this section, shall examine the case as soon as
possible and, taking into account the specific circumstances, shall decide, following a report from the Appointments and Remuneration Commission,
on the measuresto be adopted, such as opening an internal investigation, requesting the resignation of the director or proposing their termination
to the General Meeting of Shareholders. This will be reported in the Annual Corporate Governance Report, unless there are special circumstances
that justify it, which must be recorded in the minutes. This is without prejudice to the information that the Company must disclose, if appropriate,
at the time of the adoption of the corresponding measures.

C.1.37State,unlessthere havebeenspecialcircumstanceshat havebeenrecordedin the minutes,whether
the board hasbeeninformed or hasotherwisebecomeawareof anysituation affectinga director, whether
or not relatedto their performancein the company that coulddamagethe credit andreputation of the
company:

Yes
[ K] No

C.1.38Listanya A 3 y Aagréemehtenteredinto by the companythat comeinto force, are amendedor
terminate in the eventof a changeof control of the companyfollowing a takeoverbid, andtheir effects.

[ The Company has not signed any agreements of this type.

C.1.39dentify anddetail, on anindividualbasisin the caseof directorsand on an aggregatedasisin other
casesanyagreementdetweenthe companyand its directorsand managersor employeegshat providefor
indemnity, guaranteesor goldenhandshake®n their resignationor unfair dismissalpr if the contractual
relationshipis terminated becauseof a publictakeoverbid or other type of operation.

Number of beneficiaries 3
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Type of beneficiary Description of the agreement

The contract of the Executive Presidentincludes economic
compensation for removal from the position or unwarranted
termination of the legal relationship with the Company that serves
as the basis for the remuneration of delegated or executive duties
not due to breach attributable to the director, for a maximum
amount equivalent to the sum of the last two yearly payments of
(a) fixed remuneration, (b) variable remuneration, and (c) amounts
received by virtue of the special agreements with Social Security
Executive President, senior executive and that have been entered into, if applicable. The total amount of this

employee indemnity is 2,726 thousand euros. Moreover, the contract of a
senior executive establishes a financial compensation in the event
of separation from office or unfair termination of the contractual
relationship with the Company not due to non-compliance
ttributable to senior management, for a maximum amount
equivalent to 2,346 thousand euros. Finally, the contract of an
employee who ends their contractual relationship with the Company
for a period of time and returns to work for the Company states, for
purposes of calculation of indemnity, the date of seniority as that of
the initial contract signed by the employee with the Company.

Statewhether,in additionto the casegrovidedfor in the regulationsthesecontractsmustbe reported
to and/or approvedby the bodiesof the companyor its group. If so,specifythe proceduresthe cases
envisagedandthe nature of the bodiesresponsiblefor their approvalor for makingthe communication:

Board of Directors General Meeting of
Shareholders
Body that authorizes the clauses a
Yes No

Is the General Meeting informed of 5
the clauses?

C.2. Commissionsfthe Boardof Directors

C.2.1 Providedetailsof allthe Commissionsf the Boardof Directors,their membersandtheir proportionsof
executive proprietary,independentand other non-executivedirectors:

Audit and Control Commission
Name Position Category
MR. IGNACIOSANCHEZASIAIN SANZ PRESIDENT Independent director
MS. PETRAMATEOSAPARICIOMORALES MEMBER Independent director
MR. JOSENIETO DE LA CIERVA MEMBER Independent director
MR. PEDROLUIS URIARTESANTAMARINA MEMBER Independent director
MR. JOSEMANUELLLADOARBURUA MEMBER Proprietary director
% of executive directors 0.00
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% of proprietary directors 20.00
% of independent directors 80.00
% of other non-executive directors 0.00

Explainthe dutiesassignedo this commissionjncludinganydutiesnot providedfor in the law, if
applicable anddescribethe proceduresandrulesof organizationand operationthereof. Foreachof these
duties, state the mostimportant actionsduringthe fiscalyearand how it hasexercisedeachof the duties
assignedo it, either by law or in the bylawsor in other corporateresolutions.

The main duties of the Commission, its procedures and rules of organization and operation are set forth in Article 29 of the C o mp a Bylafvs,
Article 13.2 of the Board of Directors Regulations and Article 5 of the Audit and Control Commission Regulations.

The President of the Commissionis elected by the Board from among the independent directors for a term not to exceed 4 years and must be
replaced at the end of that term and may be re-elected after a period of 1 year has elapsed since their termination.

Without prejudice to any other functions attributed by law or assigned from time to time by the Board, the Commissionshall perform the following
functions:

Regarding the monitoring of y n a n anid moin-financial information:

a) Report to the General Meeting of Shareholders on matters within its scope and, in particular, on the result of the audit, explaining how the audit
has contributed to the integrity of the financial information and the role that the Commissionhas played in this process.

b) Supervise and evaluate the process of preparation and presentation of the mandatory financial and non-financial information relating to the
Company and, where appropriate, to the Group, including the periodic financial and non-financial information that, as a listed company, the
Company must provide to the markets and their supervisory bodies, ensuring that the intermediate accounts are prepared under the same
accounting criteria as the annual accounts, always relying on the direct collaboration of the external and internal auditors, and presenting where
appropriate, recommendations or proposals to the Board of Directors aimed at safeguarding their integrity.

¢) Ensure that the annual accounts that the Board of Directors presents to the General Meeting of Shareholdersare prepared in accordance
with accounting regulations. In those cases, in which the statutory auditor has included any exception in their audit report, the President of the
Audit and Control Commissionwill clearly explain at the General Meeting the opinion of the Commissionon its content and scope, making a
summary of said opinion available to the shareholders at the time of publication of the notice of the General Meeting, together with the rest of
the proposals and reports of the Board.

In relation to the supervision of internal control and internal audit:

d) Periodically supervise the effectiveness of the C o mp a mterda control and internal audit, as well as discusswith the statutory auditor the
significant weaknessesof the internal control system detected during the audit, all without compromising its independence. For such purposes,
and where appropriate, they may submit recommendations or proposals to the Board of Directors and the corresponding deadline for their
follow-up.

e) In relation to the information and internal control systems: (i) know and supervise the internal control systems of the Company, check their
adequacy and integrity and review the appointment or replacement of those responsible; (i) ensure in general that the policies and systems
established in matters of internal control are applied effectively in practice; (iii) review compliance with regulatory requirements, the adequate
delimitation of the consolidation perimeter and the correct application of accounting criteria; and (iv) ensure the independence and effectiveness of
the internal audit function, proposing the selection, appointment and removal of the person in charge of the internal audit service, as well as
proposing the budget for said service; approving the orientation and the annual work plan, ensuring that its activity is mainly focused on the
relevant risks of the Company (including reputational risks); receiving periodic information on its activities and verifying that senior management
takes into account the conclusions and recommendations of its reports.

f) Supervisethe unit responsible for internal audit duties that ensuresthe proper functioning of the information and internal control systems.

The head of the unit responsible for internal audit duties will present their annual work plan to the Audit and Control Commissionfor approval,
inform it directly of its execution, including possible incidents and limitations to the scope that may arise in its development, as well as the results
and the follow-up of its recommendations and submit an activities report at the end of each fiscal year.

g) Establish and supervise a mechanism that allows employees and other persons associated with the Company, such as directors, shareholders,
suppliers, contractors or subcontractors, to report any potentially significant irregularities, including those affecting finances and accounting, or of
any other nature, related with the Company that they notice within the Company or its Group. This mechanism must
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guarantee confidentiality and, in any case, provide for casesin which communications may be made anonymously, respecting the rights of the

whistleblower and the reported party.

In relation to the statutory auditor:

h) Submit to the Board of Directors the proposals for the selection, appointment, re-election and replacement of the statutory
auditor, taking responsibility for the selection processin accordance with the provisions of the applicable regulations, as well as
the conditions of their hiring and for this purpose, they must:

1. Define the auditor selection procedure.

2. Issue a reasoned proposal containing at least two alternatives for the selection of the auditor, except in the case of the re-election of the same.

(Continues in section H).

Identify any membersof the Audit Commissiorwho were appointed consideringtheir knowledgeand

experienceof accounting auditingor both, andindicatethe date of appointmentof the currentPresident

of this Commission.

Name of the directors
with experience

MR. IGNACIO SANCHEZASIAIN
SANZ/ MS. PETRAMATEOS
APARICIOMORALES MR.JOSE
NIETO DE LA CIERVA/ MR. PEDRO
LUIS URIARTESANTAMARINA MR.
JOSEMANUELLLADOARBURUA

Date of appointment of

the current President

12/05/2022

Risk and Management Commission

Name Position Category
MR. PEDROLUIS URIARTESANTAMARINA VICEPRESIDENT Independent director
MR. ALFREDCBONETBAIGET MEMBER Independent director
MR. JOSENIETO DE LA CIERVA MEMBER Independent director
MR. JUANLLADOARBURUA PRESIDENT Executive director
MR. JOSEMANUELLLADOARBURUA MEMBER Proprietary director
MR. RODOLFOMARTINVILLA MEMBER Other non-executive director
MR. IGNACIO SANCHEZASIAIN SANZ MEMBER Independent director
% of executive directors 14.29
% of proprietary directors 14.29
% of independent directors 57.14
% of other non-executive directors 14.29
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Explainthe dutiesassignedo this commissiorother than thosealreadydescribedn SectionC.1.9and
describethe proceduresandrulesof organizationand operationthereof. Foreachof theseduties,
statethe mostimportant actionsduringthe fiscalyearand how it hasexercisedceachof the duties
assignedo it, eitherin the law, in the bylaws or in other corporateresolutions.

The main duties of the Commission, its procedures and rules of organization and operation are set forth in Article 30 Bis of the C o mp a Bylaivs,
Article 15.2 of the Board of Directors Regulations and Article 5 of the Riskand Management Commission Regulations.

The President of the Commissionis elected by the Board for a term not to exceed 4 years and may be reelected one or more times for terms of
equal duration.

Without prejudice to any other functions attributed by law or assigned from time to time by the Board, the Commissionshall perform the following
functions:

a) Periodically review the impact of the operations and planning of the Company and its Group.

b) Analyzethe y n a n and eesource efficiency of each project of the Company and its Group.

c) Analyze the guidelines of the commercial policies and analyze the conditions of the most relevant offers of the Company and its Group.

d) Periodically monitor the C o mp a prgjécts, and in particular, those that are most relevant for economic, technical or reputational reasons.
e) Monitor periodic analyses of the geopolitical situation of the countries in which the Company and its Group operate.

f) Develop periodic analyses of customer and supplier solvency ratios.

g) Develop and monitor the risk map of the Company and its Group.

h) Analyze and report on the overall approach and strategy of the Company and its Group.

i) Asregards all the foregoing points, to promote the regulatory compliance system and activities of the Company and its Group.

During the 2022 fiscal year, the Risk and Management Commission carried out the following activities:

AMonitoring of the evolution and management of the Gr o uvarioss projects. This includes the analysis of all the projects, the most

relevant of which are analyzed in more detail.

AAnalysis of the market and the opportunities it offers, potential competitors of the Company and the status of awards and prospects,

having examined the balance of awards in fiscal year 2022 in this regard.

Astudy and analysis of the Gr o uegnérgy transition strategy, specifically as regards the assessmentof projects and agreements that are relevant
for the Companyto position itself strategically and appropriately in energy transition.

AAnalysis of the impact of the war in Ukraine and the crisis of Algeria on the C o mp a mgtivitys and their indirect effect on costs.

AMonitoring of ongoing litigation and arbitration to which the Company is party, both in Spain and in other jurisdictions, with reports

submitted to the Commission.

AMonitoring the Gr o ugzdnemic, financial and treasury planning, including the forecast of results and procedures in progress and studying

the various financing alternatives/mechanisms and monitoring the working group comprised of Board Members, Managers and an External

Advisor, with the corresponding reports submitted.

AMonitoring, study and analysis of the process opened to strengthen the C o mp a finaricial capacity, with support from the SEPI(State-Owned
Industrial Holding Company).

AMonitoring the strategic lines for the 2021-2024 period.

AAnalysisof the C 0 mp a mssdisand management of the human resources and general services structure. Specifically, during fiscal year 2022,

the Commissionanalyzed the organizational changes made in the C o mp a Msndgement.

AMonitoring and management of exchange orders and deposits on account and of ongoing procedures.

AReview and approval of the meetings calendar of the Riskand Management Commissionfor fiscal year 2023.

Appointments and Remunerations Commission

Name Position Category
MR. ALFREDCBONETBAIGET PRESIDENT Independent director
MS. INES ELVIRAANDRADEMORENO MEMBER Independent director
MR. JOSEMANUELLLADOARBURUA MEMBER Proprietary director
MR. RODOLFOMARTINVILLA MEMBER Other non-executive director
% of executive directors 0.00
% of proprietary directors 25.00
% of independent directors 50.00
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% of other non-executive directors 25.00

Explainthe dutiesassignedo this commissionjncludinganyduties not providedfor in the law, if
applicable anddescribethe proceduresandrulesof organizationand operationthereof. Foreachof these
duties, state the mostimportant actionsduringthe fiscalyearand how it hasexercisedeachof the duties
assignedo it, either by law or in the bylawsor in other corporateresolutions.

The main duties of the Commissionand the rules regarding its composition and operation are set forth in Article 30 of the C o mp a BylaWwsand
Articles 14.2 of the Board of Directors Regulations and 3 of the Regulations of the Appointments and Remuneration Commission.

The President of the Commissionshall be appointed by the Board from among its members, for a term of 4 years, and may be re-elected one or
more times for periods of the same duration. The President shall be an independent director.

Pursuant to Article 14.2 of the Board of Directors Regulations, and without prejudice to other duties that may be assignedto it by the Board, the
Commissionhas, among others, the following basic responsibilities:

Regarding the composition of the Board:

a) Evaluate the skills, knowledge and experience required on the Board of Directors. To this end, it shalld e y the functions and skills required of
the candidates to fill each vacancy and shall evaluate the time and dedication necessaryfor them to effectively perform their duties, ensuring that
non-executive directors have sufficient time available for the proper performance of their duties.

b) Ensure that corporate policies set forth a goal of representation for the gender least represented in the Board of Directors and draw

up guidelines on how to reach that goal, as well as to propose and submit to the Board of Directors a policy for the selection of

directors and diversity.

c) Periodicdly verify the category of the directors.

Regarding the selection of directors and senior management:

d) Submit to the Board of Directors proposals for the appointment of independent directors by cooptation or for submission to the decision of the
General Meeting of Shareholders, as well as proposals for the re-election or removal of such directors by the General Meeting of Shareholders.

e) Report on the proposals for appointment of the remaining directors for their appointment by cooptation or for their submission to the decision of
the General Meeting of Shareholders, as well as the proposals for their re-election or removal by the General Meeting of Shareholders.

f) Annually verify compliance with the Board of Directors Director Selection and Diversity Policy, reporting the findings in the Annual
Corporate Governance Report.

g) To analyze, formulate and periodically review the proposed policies for hiring, loyalty and dismissal of executives, as well as to formulate and review
the criteria to be followed for the composition of the management team of the Company and its subsidiaries and for the selection of candidates.

h) Report on proposals for the appointment and removal of senior management.
Regarding the positions on the Board and the composition of the Commissbns:

i) Propose the members that should be part of each Commission, taking into account the knowledge, skills and experience of the directors and the
duties of each Commission.

j) Report to the Board of Directors on the appointment of the President, Vice-Presdents, members of the Delegated Commissionand the
Honorary President, if any.

k) Report to the Board of Directors on the appointment and, where applicable, dismissal of the Secretary and Vice-Secretary of the Board
of Directors.

l) Propose, where applicable, the appointment of the Coordinating Director.

m) Examine and organize the successionof the President of the Board of Directors and the chief executive of the Company and, if appropriate,
make proposals to the Board of Directors for the successionto take place in an orderly and planned manner.

In relation to the remuneration of directors and senior management:

n) Proposeto the Board of Directors the remuneration policy for directors and general managers or those who perform their senior management
duties under the direct supervision of the Board or delegated Commissions, verifying compliance therewith.
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0) Analyze, formulate and periodically review the remuneration policy applied to directors and senior managers, including share-based
remuneration systems and their application, weighing their adequacy and performance, as well as ensure that their individual remuneration is
proportionate to that paid to other directors and senior managers of the Company.

p) Proposeto the Board of Directors the individual remuneration and other contractual conditions of the Executive Directors, verifying that they
are consistent with the remuneration policies in force.

q) Inform the Board of Directors previously of the individual amount of remuneration for each Director as such within the statutory framework and
remunerations policy, as well as for the performance of the executive duties attributed to them within the framework of the remuneration policy
and in accordance with the provisions in their contract.

r) Propose the basic conditions of senior management contracts, verifying that they are consistent with current remuneration policies.

s) Report to the Board of Directors on the systems and amount of annual remuneration of directors and senior managers and verify the information
on remuneration of directors and senior managers contained in corporate documents, including the annual report on the remuneration of directors,

ensuring the transparency of remuneration.

(Continues in section H).

C.2.2 Completethe followingtable with the informationregardingthe numberof femaledirectorswho
are membersof the Boardof 5 A NB @anarisBiddsit the end of the lastfour fiscalyears:

Number of female directors
Fiscalyear 2022 Fiscalyear 2021 Fiscalyear 2020 Fiscalyear 2019
Number % Number % Number % Number %

Audit and Control

o 1 20.00 1 20.00 1 20.00 1 20.00
Commission
Risk and

0 0.00 1 12.50 1 12.50 0] 0.00

Management
Commission
Appointments and
Remunerations 1 25.00 1 20.00 (6] 0.00 0 0.00
Commission

C.2.3 State,if applicablethe existenceof BoardCommissiorRegulationswherethey are availablefor
consultationand anyamendmentghat havebeenmadeto them duringthe fiscalyear. Additionally,
state whether an annualreport on the activitiesof eachCommissiorhasbeenpreparedon a voluntary
basis.

The rules for the organization and operation of the Audit and Control Commission, the Appointments and Remunerations Commissionand the
Risk and Management Commissionare set forth in the Bylaws, in the Board of Directors Regulations and in the Regulations of the Audit and
Control Commission, the Appointments and Remunerations Commissionand the Risk and Management Commission, all of which are published
for reference in the C o mp a megbéite (www.te cnicasreunidas.es),under the i S h a r e haod ivestors/Corporate g o v e r n @i thed
ACor p goa&te nseatione@uring financial year 2022, the Company has also approved the Regulations of the Audit and Control
Commission, the Appointments and Remunerations Commissionand the Risk and Management Commissionto provide these corporate bodies
with their own regulatory documents which set out the specific characteristics of each one.

On the other hand, the Audit and Control Commission, the Appointments and Remunerations Commissionand the Riskand Management
Commission prepare reports on their activities and operation during the fiscal year, which are made available to shareholders when there is a call
for the General Meeting of Shareholders.
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.RELATEPARTWVWNDINTRAGROUPRANSACTIONS

D.1. If applicable explainthe procedureandbodiesauthorizedto approverelated-party andintra-group
transactions statingthe criteriaand generalinternal companyrulesthat governthe obligationsof directors
andshareholdergo abstainfrom these.Explainin detailthe internal procedures
for information and periodiccontrol establishedby the companyasregardsrelated-party transactionswith
approvaldelegatedby the Boardof Directas.

Article 5 of the C o mp a Bgad sf Directors Regulations establishesthe following:

A E x cie mpdtters reserved to the competence of the General Meeting, the Board of Directors is the highest decision-making body of the
Company, and shall assume the powers legally reserved to its direct knowledge, as well as any others required for a responsible exercise of
the general supervisory function, including but not limited to the duties assignedto it by the Spanish Corporate Enterprises Act and, in
particular, the following duties assigned on a non-delegable basis:

()

(xii) approval, after submission of a report by the Audit and Control Commission, of transactions that the Company or companies of its Group,
make with directors, managers or shareholders, whether individually or in concert with others of at least 10% of the voting rights or represented
in the C o mp a Bgadl of Directors or that are considered related parties accordingto Law ( i Re |-Partyd d a n s a c urilessitheyorequire
approval by the General Meeting and notwithstanding the power of delegation stated in the paragraph below.

The Board of Directors may delegate to delegated bodies or members of senior management the approval of Related-Party Transactions with
Group companies that are carried out during routine management activities and in market conditions, as well as Related-Party Transactions agreed
to under contracts with standard conditions applied in bulk to a large number of clients, made at general prices or fees by the supplier of the good
or service and when the amount does not exceed 0.5% of the net amount of the C o mp a mugnéver.

The transactions between the Company and its subsidiaries or directly or indirectly affiliated companies, contracts entered into with
executive directors or senior managers and transactions with subsidiary or affiliated companies shall not be considered Related-Party
Transactions, providing that no other related party associated with the Company has an interest in thosec o mpani es 0.

On the other hand, in Section (y) Article 13.2 of the Board of Directors Regulations stipulates that notwithstanding other duties that may be
assignedto it at any given moment by the Board of Directors, the Audit and Control Commissionhas the duty to y) inform, in advance of approval
by the General Meeting of Shareholdersor the Board of Director of Related-Party Transactions and supervise the internal procedure established by
the Company concerning these transactions, the approval of which is delegated in accordance with applicable regulations.

In addition, Article 36 ( i R e gof Rekated-Party Tr a n s a caf theBoardodf Di r e cRegulat®ds states that the Audit and Control Commission
must issue a report before the approval by the General Meeting or Board of Directors of a Related-Party Transaction. In this report, the Commission
must assesswhether the transaction is fair and reasonable from the C o mp a poinb of view and, if applicable,

from the point of view of shareholders other than the related party and present the budget on which the assessmentand methods are based.
Directors who are members of the Commissionaffected by the Related-Party Transaction cannot participate in preparing the report. This report
will not be mandatory for Related-Party Transactions whose approval is delegated by the Board of Directors in the terms set forth in the Board of]
Directors Regulations.

If the Board of Directors delegates the approval of Related-Party Transactions as provided for in the Board of Directors Regulations, the Board
of Directors will establish an internal periodic information and control procedure to verify the fairness and transparency of these transactions
and, if necessary, compliance with applicable legal criteria.

The Board of Directors will promote public dissemination of Related-Party Transactions by the Company or its Group companies, when their
amounts reach or exceed 5% of the total amounts of the assetor 2.5% of the C o0 mp a mnn@akturnover. To this end, an announcement
with the corresponding legal content shall be inserted in an easily accessiblelocation of the C o mp a megbéite and also communicated to
the National Securities Market Commission. The announcement must be published and communicated, at the latest, on the same date that
the Related-Party Transaction is carried out and must be accompanied by the report issued by the Audit and Control Commission, if
applicable. The aggregate transactions carried out with the same counter-party in the last twelve months will be taken into consideration to
calculate the amount of the Related-Party Transaction.

In addition, the Company has commissioned the advice of an expert third party (Gémez Acebo & Pombo) in relation to the Company's Related
Party Transactions during the 2022 fiscal year, which has prepared the corresponding report.
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(Continues in section H). J

D.2. Describean detail eachtransactionthat is significantdueto its amountor reasonbetweenthe Companyor its
subsidiariesand shareholdersholding10%o0r more of the votingrightsor representedinthe/ 2 Y LJI Board2 a
of Directorsand state which body hasauthorizedit andif anyaffectedshareholderor director hasabstained.

If authorizationhasbeengrantedby the GeneralMeeting, state whetherthe proposalagreedto wasapproved
by the Boardwithout the vote againstof the majority of the independentdirectors:

The proposal of
Name or corporate o the General
Name or Identification of .
name of the L Meeting was
. corporate name of | Amount . the significant
shareholder or any | % Holding Body granting approved by the
o the company or | (thousands shareholder or .
of the subsidiary o approval ) Board without
. subsidiary of euros) director who .
companies . the vote against
abstained .
of the majority of
the independent
directors
No data
Name or corporate | Nature of the Type of transaction and other information required for evaluation
name of the relationship
shareholder or any
of the subsidiary
companies
No data

D.3. Describen detail all transactionsthat are significantdue to their amountor reasonbetweenthe Companyor
its subsidiariesand Companymanagersor directors,includingtransactionscarriedout with entities controlled
solelyor jointly by the manageror director and statethe competentbody for approvalandif anyaffected
shareholderor director hasabstained.If authorizationhasbeengrantedby the GeneralMeeting, state
whetherthe proposalagreedto wasapprovedby the Boardwithout the vote againstof the majority of the

independentdirectors:

Name or
corporate name The proposal of the
Name or . .
of the Identification of General Meeting
corporate name L
managers or Amount . the significant was approved by
) of the company . Body granting .
directors or of o Relation (thousands shareholder or the Board without
» or subsidiary approval . .
the entities of euros) director who the vote against of
they control abstained the majority of the
individually or independent
jointly. directors
No data
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Name or
corporate name
of the
managers or
directors or of Type of transaction and other information required for evaluation
the entities
they control
individually or

jointly.

No data

D.4. Reporton eachintra-grouptransactionthat is significantdue to its amountor nature betweenthe Company
andits parentcompanyor with other entities belongingto the parentO 2 Y LJI gyo&Qricludingsubsidiaries
of the listed company exceptif no other related party of the listed companyhasaninterestin these
subsidiarieor theseare held entirely, whetherdirectly or indirectly, by this listed company.

In anycase report on anyintra-grouptransactioncarriedout with entities basedin countriesor territories
consideredax havens:

Corporate name of
the entity of its Brief description of the transaction and other information Amount
group required for evaluation (thousands of euros)
No data

D.5. Describen detail eachtransactionconsideredsignificantdueto its amountor nature carriedout between
the companyor subsidiariesand other related partiesasdefinedin International AccountingStandards
adoptedby the EUandthat havenot beenreportedin the headingsabove.

Corporate name of

Brief description of the transaction and other information required Amount
the related party

for evaluation
(thousands of euros)

No data

D.6. Describean detailthe mechanism®stablishedo detect, identify and solvepotential conflictsof interest
betweenthe Companyand/or its Groupandtheir directors,managerssignificantshareholdersor other
related parties.

The Board of Directors Regulations and the Internal Code of Conduct regulate the mechanisms established to detect and regulate possible
conflicts of interest.

In relation to the Board Members, the mechanisms established to detect possible conflicts of interest are regulated in the Board of Directors
Regulations. Article 30 of the Board of Directors Regulations establishesthat Board Members must notify the existence of conflicts of interest to
the Board and refrain from attending and intervening in deliberations that affect matters in which they have a personal interest. Adi r ect or
personal interest shall also be deemed to exist when the matter affects any of the following persons:

Athe spouse or person with an analogous affective relationship;
Aascendants or descendants and siblings of the director or d i r e cspoase;d s
Aspouse of the ascendants or descendants and siblings of the director;
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Athe companies or entities in which the director has a holding, whether direct or indirect or through an intermediary, that grants them
significant influence or in which they occupy a position on the Board of Directors or senior management of the company or its parent company.
Significant influence for this purpose is considered a holding equal or greater than 10% of the share capital or voting rights by which the
individual has obtained legally or in practice representation on the ¢ o mp a Boandl sf Directors; and

Athe partners represented by the director on the Board of Directors.

In addition, the Board of Directors Regulations establish other obligations relating to the duty to avoid situations of conflict of interest of the
directors, and in particular, the following:

- Article 29 ( i N-ocompetition o b | i g aestablishesthat a director may not hold the position of director or executive in companies with the
same, similar or complementary type of activity as the Company or perform activities on their own account or on behalf of others that involve
effective competition, whether actual or potential, with the Company or that in any other way place them in a permanent conflict with the
interests of the Company, unless expressly authorized by the Company, by resolution of the General Meeting of Shareholders, under the terms
established by law and with the exception of the positions they may hold, if any, in companies belonging to the Group. Notwithstanding the
foregoing, the director may provide professional servicesto entities whose corporate purpose is totally or partially analogous to that of the
Company, provided that they previously inform the Board of Directors of their intention, which may refuse to authorize such activity, stating the
reasons for such refusal.

- Article 31 ( i Uaf Eompany A s s e bf$hé Board of Directors Regulations provides that a director may not make use of the Company 6 s
assets, including the Company's confidential information, or use their position in the Company to obtain a financial advantage, unless they
have obtained the corresponding waiver or authorization from the Company under the terms established by law.

- Article33( A Bus bppe st uaestablishesshat)a director may not take advantage of a business opportunity of the Company for their
own benefit or that of a person related to them under the terms established in the aforementioned Article 30 of the Board of Directors
Regulations, unless they have obtained the corresponding waiver or authorization from the Company under the terms established by law. For
these purposes, a business opportunity is understood to be any possibility of making an investment or commercial transaction that has arisen
or has been discovered in connection with the d i r e cperfmrménse of their duties, or through the use of means and information of the
Company, or under circumstances such that it is reasonable to believe that the third p a r toffedsas in fact directed to the Company.

- Article 34 ( A | n dTi rraencst a ¢ af the Board of Directors Regulations establishesthat a director violates their duties of y d e ltoi they
Company if, knowing in advance, they permit or fail to disclose the existence of transactions carried out by the persons mentioned above and
stated in Article 30.1 of the Board of Directors Regulations, which have not been subject to the conditions and controls provided for in the
preceding articles.

In extraordinary cases,the Company may authorize the execution of a transaction with the Company by a director; this transaction must be
authorized by the Generd Meeting of Shareholdersor the Board of Directors in accordance with the provisions of Article 230 of the LSC.

Likewise, the Director must also inform the Company of the positions they hold on the Board of other listed companies and, in general, of the facts,
circumstances or situations that may be relevant to their performance as a director of the Company

Asregards senior managers, the mechanisms established to detect and regulate potential conflicts of interest are set forth in the Code of
Conduct, which is also applicable to directors. Article 4.1.1 of the Code of Conduct states that the Professionals(which includesfidi r ect or
employees and collaborators associated with the Group, regardless of the position they hold [...]) of the TR Group shall perform their duties with
loyalty and in defense of the Gr o uiptérests. Likewise, they shall try to avoid situations where the professional in question is or appearsto be
affected by a conflict of interest. These conflicts of interest are situations where there is a direct or indirect collision between the personal

interest of the affected professional and the interest of the TR Group that involves or may involve a personal benefit detrimental to the Group.

(Continues in section H)

D.7. Statewhetherthe companyis controlled by anotherentity within the scopeof Article 42 of the Commercial
Code whetherlisted or not, and hasbusinesgelationships- directly or throughits subsidiaries with such
entity or anyof its subsidiariegother than thoseof the listed company)or engagesn activitiesrelatedto
thoseof anyof them.

Yes
K] No
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. RISKCONTROANDMANAGEMENSBYSTEMS

E.1. Explainthe scopeofthe O 2 Y LJI fiyil@nhcaiand non-financialRiskControland ManagementSystem,
includingthoseof afiscalnature.

The Group, at the request of the Audit and Control Commission, has a catalog of key risks, described in Section E.3 and drawn up in accordance
with the COS02013 methodology.

TécnicasReunidas( fi T Ras pdopted policies to manage these risks, which include the adoption of the following measures, among others.
- Risksrelated to cost variations in projects.

Multiple factors can have an impact on the variation of cost estimates in turnkey projects (a total price is locked in at the beginning while the
execution costs can experience deviations), such as the volatility of raw material prices, changesin scope of projects, the performance in terms of
time and quality of construction and assembly subcontractors, customer and supplier litigation, COVID-19, geopolitical decisions with immediate
impact or weather conditions, among others.

The assessmentof all these factors involves a high level of judgment and estimation.
Failure to meet delivery deadlines may result in compensation to the customer.
Control and management mechanisms:

ADevelopment of new contracting formulas to mitigate risks.

Anclusion of liability exclusion clausesin contracts with suppliers and subcontractors.

Aintensive procurement in the first months of execution of critical equipment with a high level of sensitivity to the price of raw materials.
ADerivative contracts that allow the forward purchase of certain raw materials and essential equipment.

ADistribution of work execution among several subcontractors and incorporation of subcontractors as project partners.

Alncreased supervision of construction and assembly contractors.

Alnclusion in the budgets of contingencies for deviations.

AUse of the opinion of external advisors in the preparation of estimates and judgments.

AClose monitoring of project execution deadlinesto detect delays, allowing the implementation of acceleration and penalty risk mitigation
mechanisms.

- Risksrelated to variations in the price of crude oil and hydrocarbon.

The price of crude oil and natural gas, in addition to other factors, influences the investment, awarding and execution decisionsof the Gr oup 6 s
customers, as well as those of suppliers, competitors and partners.

Recent drops in crude oil prices have pushed customers to offer worse payment terms and to be more demanding in negotiating scope changes
and claims.

The Gr o ugwrarsercial activity is conditioned by the investment efforts of our customers. In 2022, oil price variations contributed to the
reactivation of part of TR's activities.

Control and management systems:

APredominance of NOCs(national oil companies) over I0Cs (private oil companies) in the portfolio (which include other factors beyond purely
economic ones in their decision-making criteria, such as geopolitical and social criteria).

AProduct and geographicdi ver si ycati on.

ARisk mitigation with customers and suppliers through early detection of issuesthat could lead to a change in contract price.

AConsortium work arrangements and others, for the purpose of minimizing construction risks.

- Risksrelated to the execution of projects in multiple geographic locations.

T R @rejects are developed in multiple geographic locations, each of which presents a different risk profile to mitigate: political and socia
tensions, locations with limited access,limited legal security, local content requirements, possible double taxation due to enforcement from
several jurisdictions simultaneously, increasing tax pressure in all the geographic locations in which the Group operates or the complexity of the
margin allocation processin projects developed simultaneously in multiple geographic locations, etc.

The development of projects for the first time in a given geographic location increasesthe risk of deviation in margins.

Control and management systems:
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AProject selection based on a detailed analysis of the client, our previous experience in each geographic location and other aspects such as
project-s p e cnmiaggins and risks.

AUse of modular construction schemesin geographic locations where labor shortages or site conditions allow for savings over other options.
Alnclusion in contracts, whenever possible, of referral of disputes to courts or arbitrators in countries where TR has experience.

Alnclusion in contracts, whenever possible, of clausesthat allow for price revisions in the event of changes in the law.

AFlexibility to adapt to local content requirements.

ADevelopment of BEPSpolicies.

AThe Gr o ulptérrmal Tax Risk Manual establishesthe Gro u ptéxsstrategy and internal tax risk management procedures, including training
actions and internal investigation plans.

Aln the bidding phase, risk-minimizing tax strategies are defined with local advisors, even in the Gr o uuysw@akmarkets.

Aln the execution phase, the tax settlements submitted are monitored with the support of local advisors and events or deviations from the
initial strategies are identified in order to correct them with the support of the operations area.

Continues in section H.

E.2. Stae the Companybodiesresponsiblefor drawingup andimplementingthe/ 2 Y LJI- fiha@an€adand non-
financialRiskControland ManagementSystemjncludingthose of a fiscalnature.

Article 5 of the Board of Directors Regulations establishesthat the Board of Directors is responsible for approving the risk control and
management policy, including tax risks, as well as the periodic monitoring of internal information and control systems.

In accordance with Article 13 of the Board of Directors Regulations, the Audit and Control Commissionmonitors the financial and non-financial risk
management and control systems related to the Company and, where appropriate, the Group, including operational, technological, legal, social,
environmental, political and reputational issues or those related to corruption. It also directly supervisesthe internal risk management and control
function and the process of preparation and submission of the mandatory financial and non-financial information relating to the Company and,
where appropriate, the Group, including the periodic financial and non-financial information that, as a listed company, the Company must provide
to the markets and their supervisory bodies, ensuring that the interim accounts are prepared under the same accounting criteria as the annual
accounts, with the direct collaboration of the external and internal auditors, and submitting, where appropriate, recommendations or proposals to
the Board of Directors aimed at safeguarding its integrity.

The basic responsibilities of the C o mp a mRigkéasd Management Commission, in accordance with Article 15 of the Board of Directors
Regulations, include, among others, periodically reviewing the impact of the C o mp a mand &ssGroup operations and planning, periodically
monitoring the C o mp a pryjécts and, in particular, those that are most relevant for economic, technical or reputational reasons; to monitor
periodic analyses of the geopolitical situation of the countries in which the Company and its Group carry out their activities and to develop and
monitor the risk map of the Company and its Group.

E.3. Statethe mainfinancialand non-financialrisks,includingthoseof afiscalnature and,insofarasthey are
significantthosederivedfrom corruption (understoodasthosewithin the scopeof RoyalLawDecree
18/2017)that might affectthe achievemenibf businesgyoals.

The main risks are:

AProject cost variations.

AVariations in the price of crude oil.

AExecution of projects in multiple geographic locations.
AConcentration on a small number of customers.
AEnvironmental and safety requirements.

AEconomic variables.

Alnformation technology.

ARussiaand Algeria.

AConstruction project risks.

AESGrisks.

ARetention of key personnel and matching resources to workloads.
Alntegrity and reputation.

A Suppliers and subcontractors.

AClimate change.

ACorporate governance and sustainability.

ANew energy scenario.

E.4. Statewhetherthe entity hasrisktolerancelevels,includingtaxrisk.

Given the nature of the Gr o uqwré business, the construction of oil and gas related plants in multiple geographies via EPCcontracts, risk
assessmentmeasures are systematically applied for each of the contracts in the bid or execution phase within the framework of internal risk control
and management procedures:
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a) Project and bid analysis phase: (i) The procedure begins with a risk identification process during which the proposals department and technical
office identify and evaluate the technical risks of the engineering, procurement and construction activities and the contracts department reviews
the c | i edraft dostracts and prepares a report on problematic points or omissions. The corporate development team makes a first decision on
the appropriate mo d i y c aotthe did. §ii) The contingency evaluation and, if applicable, approval processis then implemented, in which the
corporate development team reviews the technical bid and contract report, adjusts the risks and contingencies from a commercial risk perspective,
and prepares a draft bid. The executive committee reviews the draft bid and, if applicable, validates it by setting the y n arice. (iii) The final
contract negotiation process follows, in which the offer and comments on the draft contracts are sent to the client, new versions of the contracts
are reviewed and discussedwith the client and, finally, the final versions of the contracts are submitted to the executive committee. The executive
committee reviews and, if appropriate, accepts the final versions of the contracts and approves the bid.

b) Project execution phase: (i) During the execution of a project there is a process for monitoring risks in which the project team controls the
evolution of the risks identified in the contractual documentation and identifies new risks that may arise. The team and the project leader raise
the relevant information to the Gr o urpadagement and it is the responsibility of the project leader to report to the management on the
evolution of the project and the monitoring of the risks. (ii) The deviation analysis processis then implemented, in which the project team
analyzesthe probability of the risks materializing and their possible impact, following historical and economic analysis criteria. The project team
also ranks the risks by their level of probability and identifies those that require decisions or measuresto be taken. (iii) Finally, the corrective
action processis applied, in which the project team identifies and analyzesthe causesbehind the probable contingencies, evaluates the
alternative means, estimates the cost of each measure and selects the specific measure to be adopted.

E.5. Statethe financialand non-financialrisks,includingthoseof afiscalnature that havematerializedduringthe
fiscalyear.

The uncertainty associatedwith COVID-19 has materialized multiple risks, such as:

- Variation in the price of crude oil.

- Variation of economic variables, mainly currency.

- Costvariation and project execution deadlines: In this regard, relevant projects have been rescheduled and new costs associated with the
pandemic have been incurred.

The Company has incurred in margin deviations arising from the turnkey project structure, which y x eh® selling price and leaves open the
potential costs associated with the construction of the plant.

E.6. Explainthe responseand monitoring plansfor the O 2 Y LJI niya@é @sks,includingtax risks,aswell asthe
proceduresfollowed by the companyto ensurethat the board of directorsrespondsto anynew challenges
that mayarise:

Técnicas Reunidasis organized into different divisions with their respective areas of competence in Risk Management of the c o0 mp a acyivilies.

In Operations Management, the Planning, Cost Control and Risk and Opportunity Management Area is responsible for establishing the processesfor the
execution of Risk and Opportunities (R&0O) Management during: 1) the bidding phase of a project until project award; 2) the i O B ghase of a project until
project conversion; 3) the project execution phase, from the signing of the contract to project completion (according to contractual terms). Project R&O
Management includes the processesrelated to the execution of R&0O management planning, identification, analysis, response and Tracking/Monitoring and
Control in a project.

Financial Management is responsible for the implementation of the ICFR, which aims to control the process of preparing the individual and
consolidated financial statements contained in the published reports and their correctness, reliability, comprehensiveness,and clarity.

The Audit and Control Commission, in accordancewith Article 13 of the Board of Directors Regulations, shall supervise the effectiveness of the
internal control systems and the y n a n gsk mdnagement systems. In addition, it shall supervise the preparation and submission process, as well
as the integrity of the financial information, reviewing the Gr o uiptérel control systems and verifying their adequacy and integrity. To perform
these duties, it shall be assisted by internal and external auditors.

The risk control systems are in a permanent process of revision in relation to the activities carried out by the Company.

In addition, the Company hasimplemented afi L e s 4 ® s rpelicydy virtue of which, at the end of each project, any problematic aspectsin
the execution of a project are identified and the best procedures to be applied in similar situations in the future are established.

Risksand control systems associated with COVID-19.
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Given the nature of the Projects, mostly Lump Sum EPC(Engineering, Procurement & Construction) of industrial plants located in several
countries, the limitations of national and international mobility have affected the execution of projects, both in the fi H o ndéfice gphase,
which takes place mainly in Madrid and in the main foreign offices (Saudi Arabia, United Arab Emirates, Chile, Oman, India, among others) as
well as the construction phase and commissioning of the plants in the various worksite locations (UK, Saudi Arabia, Kuwait, Arab Emirates,
Oman, Bahrain, Peru, among others).

Despite the global nature of the crisis, COVID-19 has spread at different times and at different rates in each country and region. In addition, the
reactions of each State or Administration have been different, for example, in terms of flight limitations, duration of quarantines, duration of
curfews, etc., adding an additional element of complexity.

The Company has local offices in each country, and specialized professionals with experience in the problems associated with each country,
region and client, at the technical, legal, contractual, logistical, etc. level, which has allowed for a better adaptation and responseto COVID19.

Contextually with the implementation of the general measures, the project teams, with the support of the regional structures, have activated all
the necessary mechanismsto:

AAt a very early stage of an outbreak, coordinate the implementation of the first measures of temporary closure of activities, total
prohibition of accessto the construction sites, confinement of personnel or curfew that have directly affected the works in progress in the
different countries.

ACoordinate with customers and local authorities the health control, prevention and health protection measures for our own personnel,
subcontractors and collaborators.

Almplement measuresto reduce activity, maintain interpersonal distance, control access, increase logistics and transportation associated with each
site and its facilities (workshops, camps, offices, etc.).

AManage and modulate labor volume as efficiently as possible to avoid or limit productivity loss.

AManage personnel flows within each country, as well as limitations to international mobility (staff expatriation extensions, redistribution of

tasks among available staff, quarantine planning, etc.).

A Effectively manage contractual communications with customers, suppliers and subcontractors under general guidelines.

From the outset, the Company has been equipped from the beginning with a set of tools focused on:

ADetecting and reporting the events with impact on each project immediately and in a coordinated manner;
A Classifying and monitoring such events according to the type of impact;

ADefining single criteria for economic impact assessment;

AFacilitating decision-making at the project and corporate level.

These tools include:

Astandardized record of events per project;

A Specific economic calculation methodology associated with COVID-19;

ASimulation of impact in time, providing an estimate of the possible time extension of the project and associated economic impact;
AMethodology for reporting information both in central offices and on site to the different Area Managements, allowing for continuous evaluation
of impacts in terms of time and cost based on the visibility available at any given time.

[Continues in section H]
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F.INTERNAIRISKCONTROIAND MANAGEMENTSYSTEMSN RELATIONIO THE FINANCIALREPORTING
PROCESSCFR).

Describethe mechanismshat makeup the control andriskmanagemensystemsn relationto the processof
issuingU vy |- yididrmation (ICFRpf your company.

F1. / 2 Y LJ gb@rd anvironment.

Reportat leastthe following, detailingtheir maincharacteristics:

F.1.1 Whichbodiesand/or functionsare responsibléor: (i) the existenceand maintenanceof anadequateand effective ICFR(ii)
its implementation;and (iii) its supervision.

Article 5 of the Board of Directors Regulations establishesthat the Board of Directors is responsible for approving the risk control and
management policy, as well as the periodic monitoring of internal information and control systems, from which follows that the Board of
Directors is ultimately responsible for the existence of an adequate and effective Internal Control over Financial Reporting System ("ICFR").

The Audit and Control Commission, in accordance with Article 13.2 of the Board of Directors Regulations, is responsible for periodic supervision

of the effectiveness of the Company'sinternal control and the internal audit, as well as discussing with the statutory auditoranysi gni ycant
weaknessesin the internal control system detected in the course of the audit, all of the foregoing without infringing their independence. It is

also responsible for supervising and assessingthe effectiveness of financial and non-financial risk management and control systems related to

the Company and, where appropriate, the Group.

Moreover, the Commissionis vested with the authority to: (i) know and supervise the internal control systems of the Company, check their
adequacy and integrity and review the appointment or replacement of those responsible; (i) ensure in general that the policies and systems
established in matters of internal control are applied effectively in practice and (iii) review compliance with regulatory requirements, the
adequate delimitation of the consolidation perimeter and the correct application of accounting criteria; particularly with regard to knowing,
comprehending and supervising the efficacy of the ICFR (Article 13.2) of the Board of Directors Regulations and Article 5.1(ii)b) of the Audit and
Control Commission Regulations.

In order to perform these duties, the Audit and Control Commission may count on the collaboration of the internal areas in charge of risk
management and external auditors.

In this regard and in relation to the aforementioned risk control and management supervision duties, the Audit and Control Commissiontakes
into account the criteria of the supervisory bodies for the prevention of corruption and other irregular practices, as well asforthei dent i ycat i o
management and control of the potential associatedimpacts, acting in this respect under a principle of maximum rigor.

Senior Management, through the Finance Department, is responsible for the implementation of the ICFR, which aims to control the process of
preparing the individual and consolidated financial statements contained in the published reports and their correctness, reliability,
comprehensivenessand clarity.

F.1.2 Whetherthe following elementsexist,especiallywith regardto the financialreporting process:

Departmentsand/or mechanismsn chargeof: (i) the designand review of the organizationaktructure; (i) clearlyR S U ytheyir@s
of responsibilityandauthority, with anadequatedistribution of tasksandduties;and (iii) ensuringthat there are sufficient procedures
for their proper disseminationin the entity:

In compliance with the provisions in Articles 27.i) of the C o mp a Byafvsand 5.1.(x) of the Board of Directors Regulations, the Board of Directors
is the body responsible for defining the structure of the Corporate Group. The Board of Directors is also the body in charge of designing and reviewing
the organizational structure of the Group.

This organizational structure contains the mechanismsin charge of d e y n theniigternal control structure of the same, being the Operations and
Finance Departments of the Group responsible for implementing the internal control systems over the key processes, both operationalandy nan c i|al
reporting.
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The Operations Management, through the Standardization and Procedures Department, issuesthe procedures that regulate the different processes
associated with project management, including the engineering, procurement, construction and project control.

Periodic audits are conducted on the adequacy of the implementation of these procedures.
The Operations Control Department is responsible for the adequacy of information management from the different operational areas and projects.
In addition, the Finance Department is responsible for the different transition processesfrom the information reported by the Operations Department

to the preparation of accounting and financial information to ensure its adequacy and integrity. Periodic audits are conducted on the adequacy of
the implementation of these procedures.

Codeof conduct,approvingbody, degreeof disseminatiorandinstruction, principlesandvaluesincluded(statingwhether
thereared LIS @knildbsof the recordingof transactionsand preparationof financialinformation), bodyin chargeof
analyzingnon-complianceand proposingcorrectiveactionsand sanctions:

Técnicas Reunidas Code of Conduct (the "Code of Conduct") has remained in force during the 2022 fiscal year and the Board of Directors is the body
responsible for its approval. The C o mp a €gdéaf Conductis available at the C o mp a website: www.tecnicasreunidas.es/es/sostenibilidad/etica-

y-cumplimiento/ .

The Company has disseminated this document among the members of the organization through online training, dissemination on the corporate
intranet, communication campaigns, and the execution of face-to-face training actions related to certain chapters of the document.

The principles and values on which the Code of Conduct is based, explained in certain casesthrough specific Integrity Policies, as described further
along in this section, should inspire the behavior of Técnicas Reunidas with regard to the stakeholders with which it relates in the exercise of its
activity and are as follows, among others:

Integrity:

A Respectfor the law, human rights and values.

A Use and protection of assets.

AJust i yof expensesn

A Information and knowledge processing.

A Regarding free competition in the market.

A Prevention of money laundering and financing of terrorism.
A Corporate image and reputation.
A Prevention of conflicts of interest.
A Zero tolerance of corruption.

Professionalism:

A Quality and innovation.
A Customer-focused approach.
A Relations with companies, collaborators and suppliers.

Other Principles:

Professionaldevelopment, non-discrimination and equal opportunities.
Training.

Privacy protection.

Occupational health and safety.

Rejection of child, forced or compulsory labor.

Respectfor the environment.

Social commitment.

Shareholder relations.

Neutrality.

T T T T T To To To To

The Codeof Conductcontains s p e créfgrences to the recording of transactions and the preparation of financial information in Section 4.1.5, which
is partially reproduced below:

fi T TR Group considers information and its knowledge as an essential asset for the management of its business, which is why it must be especially
protected.

Likewise, it declares that the truthfulness of the information (in particular, financial information, which shall faithfully reflect the economic, financial
and equity reality of the Group) shall be one of the basic principles in all its actions.
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The Group's Professionals shall share and communicate in a transparent and truthful manner all the information they must transmit internally or
externally, and in no case shall they knowingly provide to third parties, or introduce into the computer systems, information that is incorrect, inaccurate
or in any way likely to mislead the recipient.

Likewise, all economic transactions of the TR Group must be accurately and clearly reflected in the corresponding records in each case and shall be
in accordance with the applicable international financial reporting standards.

With regard to the information that, as a listed company, Técnicas Reunidas must transmit to the market, the TR Group undertakes to act with total
transparency, adopting s p e cprogeduresto guarantee the correctness and truthfulness of corporate communications and to prevent the commission
of corporate crimes and market abuses. This information shall be all that is necessaryto ensure that investors' decisions can be based on knowledge
and understanding of corporate strategies and operations. In particular, all information transmitted to the market must be characterized not only by
respect for the applicable regulations, but also by an accessiblelanguage, an objective, truthful, exhaustive and timely nature and respect for the
uniformity of information for all investors. Relevant information must be identified, prepared and communicated in a timely and appropriate manner.

The TR Group promotes that all the knowledge generated in the company is conveniently distributed among all its Professionalsand departments, in
order to facilitate the best management of its activities and enhance the development of people. In the same way, employees will facilitate the
dissemination of the company's knowledge to other Professionalsof the Group and will include it in the knowledge management systems that the
Group setsup for thispur pose. o

The Company has a Regulatory Compliance area responsible for ensuring compliance with these principles and in charge of analyzing non-compliance
and proposing corrective actions and sanctions as appropriate.

In addition to the above and in order to reinforce the dissemination and commitment of its professionals and business partners to the values and
principles of its Code of Conduct, Técnicas Reunidas has the following regulatory instruments:

-Regulatory Compliance Policies: Técnicas Reunidas has implemented various policies, procedures and training and awareness programs that
enable them to know the behavior expected of them in the performance of their activities.

Noteworthy among these policies are the Criminal Compliance Policy and others referred to as Integrity Policies:

- Anti-corruption Policy.

- Gifts and Hospitalities Policy.

- Relations with Civil Servants Policy.
- Conflicts of Interest Policy.

- Defense of Competition Policy.

- Code of Ethics for the supply chain: with the aim of communicating the principles and values included in its Code of Conduct to the participants in
the supply chain, Técnicas Reunidas has approved and disseminated a specific Code of Ethics for its supply chain, which is available in its corporate
website https://www.tecnicasreunidas.es/es/sostenibilidad/etica -y-cumplimiento.

- Third-party due diligence: Técnicas Reunidashas reinforced its Due Diligence procedures in its supply and subcontracting chain, the objective
of which is to obtain an Integrity AssessmentReport from third parties, prior to establishing a commercial relationship, to prevent and/or detect
potential risks at an early stage, as well as their subsequent and continuous monitoring.

- Internal due diligence: Among its Due Diligence procedures, Técnicas Reunidas has implemented internal Due Diligence in its staff selection and
contracting processes, especially as regards positions and duties with special exposure to integrity risks.

- Catalog of Criminal Risksand Expected Behaviors.

Whistleblowerchannel,aimedat allowingreportingfinancialand accountingrregularitiesto the Audit Commissionalongwith
possiblebreachesf the Codeof Conductandirregularactivitieswithin the organization stating,where applicable whetherthis
channelis confidentialand whether anonymouscommunicationsare allowedrespectinghe rights of the whistleblowerandthe
infringingparty.

Técnicas Reunidas has a Whistleblower Channelthat can be used to report to both members of the company and third parties they interact

with about potential irregularities and breaches of the values and principles of the

Co mp a iI€gdé af Conduct, (as well as the Integrity Policiesthat develop it) including financial and accounting irregularities. These reports can
be submitted anonymously and are processed under strict standards of confidentiality and according to the European Directive on Whistleblower
protection.

The link to the Técnicas Reunidas Whistleblower Channelis https://canaletico.tecnica sreunidas.es/tecnicasreunidas

In turn, Article 13.2.g) of the Board of Directors Regulations and Article 5.1.(iii)d) of the Audit and Control Commission Regulations state
among the duties of the C o mp a Mydid and Control Commissionthat it must i e s t aadmd supervise a mechanism that allows employees
and other persons associated with the Company, such as directors, shareholders, suppliers, contractors or subcontractors, to report any
potentially significant irregularities, including those affecting finances and accounting, or of any other nature, related with the company that
they notice within the Company or its Group, receive periodic information about its operations and propose actions deemed appropriate for its
improvement and to reduce the risk of irregularities in the future. This mechanism must guarantee confidentiality and, in any case, provide for
casesin which communications may be made anonymously, respecting the rights of the whistleblower and the reported par t y o .
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Trainingand periodicupdatingprogramsfor personnelinvolvedin the preparationandreview of financialinformation, aswell as
in the evaluationof the ICFR¢overingat leastaccountingstandardsauditing,internal control and risk management:

Training courses are planned and conducted annually for people involved in the preparation and review of y n a n mformation, including
programs for updating accounting standards, as well as other processesthat allow a better understanding of the management of financial
information. In the 2022 fiscal year, several training actions were carried out specifically for people involved in the generationofy nanc i al
information.

In addition, within the global training framework implemented in the group by the Human ResourcesDepartment, s p e cfinahaal courses
are given to relevant personnel from operational areas involved in processeswith an impact on the y n a n mforen&tion of the Company and
its Group.

F.2. Riskassessmenof financialinformation.

Provideinformationon at leastthe followingaspects:
F.2.1 Whatarethe maincharacteristicof the riskA R S y (i Apib€elssiinal@iyigerror or fraud, in terms of:

Whetherthe processexistsandis documented:

The Group, at the request of the Company's Audit and Control Commission, has a catalog of key risks, including those with an impact on the
internal control over financial reporting. The methodology used for the preparation of this catalog is that of COS02013. The homogeneity of the
projects carried out over time and the presence of a relatively small number of contracts gives rise to a certain stability in the catalog of key risks
related to internal control overy n a n repostihg.

In the process of adapting the ICFRto the recommendations issued by the National Securities Market Commission ("CNMV"), the traceability
between the Group's catalog of key risks with an impact ony n a n mformation and the key business processesthat may affect the financial
statements was supervised and it was verified that most of the key risks affect and/or are managed in the processeswithin the expected scope.

Whetherthe processcoversall financialreporting objectives(existenceand occurrencecompletenessyaluation;presentation,
disclosureand comparability;andrightsand obligations) whetherit is updated,and how often:

The Group has d e y ntleedactivities and processesthat cover transactions that may affect the y n a n stateanents, as well as the
objectives and risks associated with them, the existing controls and the procedures implemented associated with such controls.

The process covers the objectives of y n a n ceposihg (existence and occurrence, completeness, valuation, presentation, disclosure and
comparability, and rights and obligations).

The existenceof a processto identify the scopeof consolidation,taking into account,amongother aspects,the possible
existenceof complexcorporatestructures,instrumentalor specialpurposeentities:

In the consolidated group there are no complex corporate structures, or instrumental or special purpose entities, and therefore it is not
considered an area of risk that could affect the financial information. However, Financial Management reviews the consolidation perimeter
on a quarterly basis and the external auditors review it on a half-yearly basis.

Moreover, the accounting treatment corresponding to the different Group entities as subsidiaries, associatesor jointly controlled entities, is in
accordance with Group regulations and is reviewed by Financial Management and the external auditors.
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Whetherthe processakesinto accountthe effectsof other typesof risks(operational technologicalJ y I y BgallUfaD | £ X
reputational,environmentaletc.)to the extentthat they affectthe U y | ystaferhets:

Internal control over the operations performed requires the assessmentof associatedrisks of different natures (legal, technological,
environmental, etc.). The process of generating y n a n mformation is fed by the information model for the control of operations, which
includes an adequate assessmentof risks.

Whichgoverningbody of the entity overseedhe process:

The Riskand Management Commission, and specially the representatives of the Operations and Financial Management Department.

Transactions not linked to normal operations are subject to s p e canalysis by the group's senior management, requesting the assistance
of third-party experts when necessary.

F.3. Control activities.

Statewhetherit hasat leastthe following, detailingits maincharacteristics:

F.3.1 Proceduredor the reviewandauthorizationof the U y | yididtrhafion andthe descriptionof the ICFR{o be publishedin
the securitiesmarkets statingthe partiesresponsibleaswell asdocumentationdescribinghe flow of activitiesandcontrols
(includingthoserelatedto fraud risk)
of the different types of transactionsthat may materially affect the financial statements,includingthe procedurefor
closingthe accountsandthe specificreview of relevantjudgments estimates valuationsand projections.

The Company's senior management, mainly through the Finance Department, is responsible for reviewing the financial information. The individual
and consolidated annual accounts and the half-yearly financial reports are reviewed by the Audit and Control Commission, with the collaboration
of the external auditors, who submit their recommendations. The Executive Director reviews and authorizes the annual financial statements,
which are subsequently prepared by the Board of Directors. The financial information that correspondsto the first and third quarters is also
reviewed by the Audit and Control Commission. The Audit and Control Commissionis the body in charge of supervising the ICFR,for which it is
assisted by the Company'sinternal and external auditors.

The Group has procedures and controls over activities covering the main transactions that may affect its y n a n stateanents.

1 The Steering Committee is responsible for assessingprocessesthat incorporate specific components of judgments, valuations and relevant
short and medium-term projections including cash flow projections, economic, planning, portfolio forecasting, workload adaptation, review of
judgment components associated with assets and liabilities, among others. There is a process of periodic reporting of relevant information to
the C o mp a Rigkéasd Management Commission.

1 Operations Management and BusinessManagement & Control are responsible for assessingthe processesassociated with the execution budget
estimates the different project phases during the execution of the projects (estimation of results and determination of project progress),
including the management of risks and opportunities inherent to the development of projects with average maturities of five years, as well as the
valuation of assets under negotiation with clients and subcontractors and the estimation of the closing of such negotiations.

1 Finandal Management is responsible for the specific review of the judgements involved in the valuation processesassociated with currency
management, cash management and forecasting, taxation, including the valuation of deferred taxes, as well as reporting and consolidation
processes, among others.

The procedures considered essential contain a detailed description of the activities and sub-activities, as well as the manner in which they are to
be executed. They also define the different levels of responsibility associated with the execution of the various activities. The GWIs (general work
instructions) or procedures drawn up by the Company for internal control are available on the Group's corporate intranet.

Financial Management provides Operations Management with the accounting criteria contained in the internal valuation standards and the
IFRS necessaryfor the preparation of its estimates.
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F.3.2 Internalcontrol policiesand proceduresor information systemgincluding,amongothers,accessecurity,changecontrol,
operation,operationalcontinuity and segregatiorof duties)that supportthe S v (i xeleva®grocessesn relationto the
preparationand publicationof financialinformation.

The financial information gathering system used by Técnicas Reunidasis the SAPsystem ("Systems, Applications and Products in Data
Processing"). The SAPsystem is within the scope of the Company'sInformation Security Management System, which hasbeenc er tiny e
accordance with international standard ISO/IEC 27001:2013. Accessto the system is protected by secure individualized passwords that must
be changed quarterly.

Currently, the SAPsystem has development, test and production environments. Any changesto the programs or parameterization that make up
the system is made in the development environment; they are then transported to the test environment and, once their validation has been
completed, to the production environment. In this way, every change in the system is recorded in the transport process to the production
environment.

The documentation related to the SAPsystem, which is part of the Information Security Management System in force is as follows:
1 The Information Security Policy.

1 The Information Security Management System Manual.
1 The procedures for change control, accesscontrol, operation, continuity and segregation of duties in IT.

All the aforementioned documentation is available on the Técnicas Reunidas corporate intranet.

The Group also uses specific applications in the processesof the entire materials and procurement management cycle, activity control and the
planning and consolidation of financial statements. For these, there are also security, accesscontrol and continuity assurance policies.

F.3.3 Internalcontrol policiesand proceduresdesignedo supervisehe managemenbf activitiesoutsourcedto third
parties,aswell asthe evaluation,calculationor validationentrustedto independentexperts,which maymaterially
affectthe financialstatements.

At year-end 2022, there were no activities carried out by third parties, nor were any processesoutsourced that could be considered
relevant to the process of preparing the y n a n mformation.

Independent experts have been entrusted with evaluations, calculations or valuations that may materially affect the y n a n stateanknts,
mainly those related to valuations of working liabilities, those of advisors associated with litigations and those of advisors during ongoing tax
inspections. In these cases, the services are provided by specializedy r no$ recognized prestige. The Legal Department supervisesthe
valuations performed by third parties.

F.4. Information and communication.

Statewhetherit hasat leastthe following, detailingits maincharacteristics:

F.4.1 Aa LIS Guidtiochin chargeof R § U yahdke®pingaccountingpoliciesup to date (accountingpolicyareaor department)
andresolvingdoubtsor O 2 y bakighgfrdm their interpretation, maintainingb dzioRmunicatiorwith thoseresponsible
for operationsin the organization aswell asan updatedaccountingoolicymanualcommunicatedo the units through
whichthe entity operates.

The Accounting and Consolidation unit, which reports to Financial Management, is responsible for identifying and updating the Group's
accounting policies, as well as resolving doubts or conflicts arising from their interpretation.

The Company has local charts of accounts to comply with the accounting, tax, commercial and regulatory requirements of the different

legislations of the country in which it operates. These local charts of accounts are part of the accounting policies manual ( fi ¢ haecounts
of TécnicasR e u n i dwhishdncludes the corresponding accounting criteria.
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The Accounting and Consolidation Unit is responsible for periodically updating this plan in order to adapt it to changesin IFRSEU
regulations and the g r o ugoadunting structure, ensuring traceability between the individual charts of accountsofthegr ou p 6 s
subsidiaries and TécnicasR e u n i cthaat ©féaccounts, which serves as the basis for preparing financial information reports.

Likewise, Financial Management is responsible for informing the Audit and Control Commission of any regulatory changesthat may
have a significant impact on the financial statements of the TR Group, as well as for resolving doubts regarding the accounting
treatment of those transactions that may be raised by those responsible for the C o mp a finaricial information.

The Gr o ufmansial information control policy includes the performance of external audits, whether mandatory or voluntary, on
practically all the subsidiariesincluded in the consolidation perimeter, even when they are not material subsidiaries. These audits are
carried out by prestigious international firms.

F.4.2 Mechanismdor the collectionandpreparationof financialinformationwith homogeneoudormats,applicableandused
by all unitsin the entity or the group,whichsupportthe mainfinancialstatementsand notes,aswell asthe information
detailedon the ICFR.

The SAPBPCapplication, which is an SAPtool for the consolidation management process, is used to prepare the consolidated financial
information and its breakdowns.

The process of consolidation and preparation of financial information is carried out in a centralized manner, ensuring homogeneity, consistency
and rationalization.

The centralized financial reporting system, which is managed directly by the TRGr o uRindrsial Management, covers more than 95% of the
Gr 0 u udnover.

The remaining financial information comes from financial statements previously reviewed by external auditors, and Financial Managemert is
responsible for the homogenization process of these financial statements.

The TR Group has control mechanismsin place to ensure that the financial information includes the necessarydisclosuresfor its proper
interpretation by the market.

F.5. Supervisiornof the operation of the system.

Provideinformation on the following, indicatingtheir main characteristics:

F.5.1 ThelCFRnonitoringactivitiescarriedout by the Audit Commissionaswell aswhether the entity hasan internal audit function
whosecompetenciesncludesupportingthe commissionin its work of monitoringthe internal control system,includingICFR.
Moreover,information shallbe providedon the scopeof the ICFRevaluationcarriedout duringthe fiscalyearandthe
procedureby whichthe personin chargeof carryingout the evaluationreportsits results,whetherthe entity hasan

actionplandetailingany correctivemeasuresandwhether its impacton the financialinformation hasbeenconsidered.

The Audit and Control Commissionannually approves the work plan of the Internal Audit Department, which in turn presents the report on the
activities carried out, as well as the incidents identified during the execution of the work plan.

The annual work plan of the Internal Audit Department includes a review of the ICFR. The results of this evaluation are reported to the Audit and

Control Commission, as well as the plan of recommendations for improvements to be implemented for subsequent follow-up.
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F.5.2 Whetherthere isa discussiorprocedurewherebythe statutory auditor (in accordanceawith the provisionsof the TAS)the
internal audit function and other expertscaninform seniormanagementandthe Audit Commissioror directorsof the entity of
anysignificantinternal control weaknesseg&entified duringthe review of the annualaccountsor anyother processes
entrustedto them. It shallalsoreport whetherit hasanactionplanto corrector mitigate the weaknessesbserved.

In order to fulfill the duties entrusted to it by the Board of Directors, the Audit and Control Commissionheld a total of 11 meetings during the
2022 fiscal year, attended by the heads of the Finance Department and the Internal Audit Department, at the invitation of the Presidentand to
deal with certain items on the agenda.

These included meetings held prior to the publication of the Company's periodicy n a n mformation in order to obtain and analyze such
information. The individual and consolidated annual accounts and half-yearly and quarterly ynancial reports, the informative notes on results sent
to the CNMVand any other information considered to be of interest to the Company are reviewed at these meetings.

On the occasion of the meetings of the Audit and Control Commissionfor the review of the annual accounts, in which presence of external auditors is
required, at the invitation of the Presidentto deal with certain items on the agenda, they present a set of recommendations related to, among other
things, the internal control resulting from their ordinary work as auditors of the Group's accounts.

Annually, the external auditors are entrusted with the performance of s p e cwork,ctogether with the Internal Audit Department, aimed at assessing
the ICFRimplemented.

F.6. Otherrelevantinformation.

l: There is no relevant information not included in the previous sections ]

F.7. Externalauditor report.

Reportby:

F.7.1 Whetherthe ICFRnformation submittedto the marketshasbeenreviewedby the externalauditor, in which casethe entity should
includethe correspondingeport asan Annex.If thisisnot the case|it shouldprovideits reasons.

During fiscal year 2022, the external auditor issued their report on the review of the ICFRfor fiscal year 2021. Said report has been published on
the Company'swebsite and on the website of the National Securities Market Commission. During fiscal year 2023, the external auditor will also
proceed with the review of the ICFRfor fiscal year 2022.
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G.EXTENODFADHERENCEOCORPORATEOVERNANCEECOMMENDATIONS

Statethe extentto whichthe companyfollowsthe recommendationsn the GoodGovernanceCodefor listed companies.

Inthe eventthat anyrecommendationis not followed or is partially followed, a detailed explanationof the reasons
shouldbe includedsothat shareholdersinvestorsandthe marketin general,havesufficientinformationto assesshe
O 2 Y LJI attidvres Explanationsf a geneaal nature will not be acceptable.

1 Thebylawsof listed companiesshouldnot limit the maximumnumberof votesthat maybe castby a single
shareholdernor containother restrictionsthat makeit difficult to take control of the companyby acquiring
its shareson the market.

Complieq X] Explain] ]

2. That,whenthe listed companyis controlled,within the scopeof Article 42 of the CommercialCode by
anotherentity, whether listed or not, and has,directly or throughits subsidiariesbusinesgelationswith
suchentity or anyof its subsidiariegother than those of the listed company)or carriesout activitiesrelated
to thoseof anyof them, it shouldpubliclydisclosepreciselythe following information:

a) Therespectiveareasof activity and any businesgelationshipsbetween,on the one hand,the listed
companyor its subsidiariesand, on the other hand,the parentcompanyor its subsidiaries.

b) Themechanismgprovidedfor resolvingpossibleconflictsof interestthat mayarise.

Complieq ] Partidly complieq| ] Explain] ] Not applicable] X]

[ The Company is not controlled by another entity.

3. Thatduringthe OrdinaryGeneralMeeting of Shareholdersasa complementto the written disseminatiorof
the AnnualCorporateGovernancereport,the Presidentof the Boardof Directorsshouldverballyinform the
shareholdersin sufficientdetail, of the mostrelevantaspectofthe/ 2 Y LJI gbpdpaiegovernanceand,in
particular:

a) Changeshat haveoccurredsincethe previousOrdinaryGeneralMeeting of Shareholders.

b) Thespecificreasonswvhy the companydoesnot follow any of the recommendationsf the Corporate
GovernanceCodeand,if they exist,the alternativerulesit appliesin this matter.

Complieq ] Partiallycomplies] X] Explain] ]

The Company explained during its General Meeting of Shareholdersthe changesthat have occurred in corporate governance matters since the
previous Ordinary General Meeting of Shareholders, but not the specific reasons why the Company does not follow certain recommendations of
the Corporate Governance Code, considering that it already provides its shareholders with sufficient information on this matter. In particular, on
the occasion of the call of its Ordinary General Meeting of Shareholdersit makes available to its s h a r e h wdridue dosuthentation, including
the Annual Corporate Governance Report, where it explains in detail the specific reasons for partial compliance or failure to follow some of the
Recommendationsof the Corporate Governance Code.
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4. Thatthe companyR S U yar&l fromotesa policyregardingcommunicationand contactswith shareholders
andinstitutional investorsin the contextof their involvementin the company,aswell aswith proxy
advisorsthat is fully respectiil of the rulesagainstmarketabuseand givessimilartreatment to
shareholdersvho arein the sameposition. Andthat the companymakesthis policypublicthroughits
website,includinginformationregardingthe way in whichit hasbeenput into practiceandidentifyingthe
relevantpartiesor thoseresponsiblefor carryingit out.

Andthat, without prejudiceto the legalobligationsregardingthe disseminatiorof insiderinformation and
other typesof regulatedinformation, the companyalsohasa generalpolicyregardingthe communicationof
economicU y I y Abk-U ¥ I yabdcbrporateinformationthroughthe channelst considersappropriate
(media,socialnetworksor other channelsthat contributesto maximizinghe disseminationrand quality of the
information availableto the market,investorsand other stakeholders.

Complieq X] Partiallycomplies| ] Explain] ]

5. TheBoardof Directorsshouldnot submitto the GeneralMeeting of Shareholders proposalto delegate
powersto issuesharesor convertiblesecurities excludingpreemptivesubscriptionrights,for anamount
exceeding20%o0f the capitalat the time of delegation.

Andthat whenthe Boardof Directorsapprovesanyissueof sharesor convertiblesecuritiesexcludingthe
pre-emption right, the companyimmediatelypublisheson its websitethe reports on the corresponding
exclusionaccordingto commercialegislation.

Complieq ] Compliegartially[ ] Explain[ X]

The Board of Directors submitted to the General Meeting of Shareholders on June 25, 2020, a proposal to delegate powers to the Board of
Directors to increase the capital share, excluding the right to pre-emption, by an amount of 50% of the capital at the time of delegation. This
50% is the maximum value, so at the time of issue the Board of Directors may adjust it, if deemed better for social interest.

In turn, the Board of Directors submitted to the General Meeting of Shareholderson June 29, 2021, a proposal to delegate powers to the Board
of Directors to increase the capital share, excluding the right to pre-emption, by an amount of 50% of the capital at the time of delegation. This
50% is the maximum value, so the Board of Directors may adjust it when the time comes, if deemed better for social interest.

On the other hand, with these decisions, the Board of Directors has chosen not to self-limit the financing capabilities of the Company.
Notwithstanding the foregoing, there has been no increase in capital share for now and during the 2022 fiscal year.

Without prejudice to the foregoing, the current regime of the Capital CompaniesLaw, since its amendment by Law 5/2021 of April 12, 2002,
establishes that when the General Shareholders' Meeting delegates to the Board the power to increase the share capital or the power to
issue convertible debentures including the power to exclude the pre-emptive subscription right in relation to share issuesor, as the case
may be, issues of convertible debentures, which are the subject of delegation if the interest of the company so requires, the said delegation
excluding the preemptive subscription right may not refer to the preemptive subscription right may not relate to more than 20% of the
capital of the company at the time of the authorization (Articles 506.1 and 511.1 of the LSC).
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